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Date range covered

Diageo PIc

Meeting Date: 10/06/2022

Stichting Pensioenfonds SABIC All Votes Report

: 10/01/2022 to 06/30/2023

Country: United Kingdom

Meeting Type: Annual

Ticker: DGE

Primary ISIN: GB0002374006

VOTE SUMMARY REPORT

Primary SEDOL: 0237400

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For
Statutory Reports

2 Approve Remuneration Report Mgmt For For For

3 Approve Final Dividend Mgmt For For For

4 Elect Karen Blackett as Director Mgmt For For For

5 Re-elect Melissa Bethell as Director Mgmt For For For

6 Re-elect Lavanya Chandrashekar as Mgmt For For For
Director

7 Re-elect Valerie Chapoulaud-Floquet as ~ Mgmt For For For
Director

8 Re-elect Javier Ferran as Director Mgmt For For For

9 Re-elect Susan Kilsby as Director Mgmt For For For

10 Re-elect Sir John Manzoni as Director Mgmt For For For

11 Re-elect Lady Mendelsohn as Director Mgmt For For For

12 Re-elect Ivan Menezes as Director Mgmt For For For

13 Re-elect Alan Stewart as Director Mgmt For For For

14 Re-elect Ireena Vittal as Director Mgmt For For For

15 Reappoint PricewaterhouseCoopers LLP  Mgmt For For For
as Auditors

16 Authorise the Audit Committee to Fix Mgmt For For For
Remuneration of Auditors

17 Authorise UK Political Donations and Mgmt For For For
Expenditure

18 Amend Irish Share Ownership Plan Mgmt For For For

19 Authorise Issue of Equity Mgmt For For For

20 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights

21 Authorise Market Purchase of Ordinary Mgmt For For For
Shares

22 Authorise the Company to Call General Mgmt For For For

Meeting with Two Weeks' Notice
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Singapore Exchange Limited

Meeting Date: 10/06/2022 Country: Singapore
Meeting Type: Annual

Ticker: S68

Primary ISIN: SG1J26887955

Primary SEDOL: 6303866

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Mgmt For For For
Directors' and Auditors' Reports
2 Approve Final Dividend Mgmt For For For
3a Elect Beh Swan Gin as Director Mgmt For For For
3b Elect Chew Gek Khim as Director Mgmt For Against  Against
Voter Ratfonale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
3c Elect Lim Sok Hui as Director Mgmt For For For
4a Elect Koh Boon Hwee as Director Mgmt For For For
4b Elect Tsien Samuel Nag as Director Mgmt For For For
5 Approve Directors' Fees to be Paid to the Mgmt For For For
Chairman
6 Approve Directors' Fees to be Paid to Al Mgmt For For For
Directors (Other than the Chief
Executive Officer)
7 Approve KPMG LLP as Auditors and Mgmt For For For
Authorize Board to Fix Their
Remuneration
8 Approve Issuance of Shares Pursuant to Mgmt For For For
the Singapore Exchange Limited Scrip
Dividend Scheme
9 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights
10 Authorize Share Repurchase Program Mgmt For For For
Telstra Corporation Limited
Meeting Date: 10/11/2022 Country: Australia Ticker: TLS
Meeting Type: Annual
Primary ISIN: AUOO0000TLS2 Primary SEDOL: 6087289
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3a Elect Eelco Blok as Director Mgmt For For For
3b Elect Craig Dunn as Director Mgmt For For For
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Telstra Corporation Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4a Approve Grant of Restricted Shares to Mgmt For Against  Against
Vicki Brady
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
4b Approve Grant of Performance Rights to Mgmt For For For
Vicki Brady
5 Approve Remuneration Report Mgmt For For For
Telstra Corporation Limited
Meeting Date: 10/11/2022 Country: Australia Ticker: TLS
Meeting Type: Court
Primary ISIN: AUOO0000TLS2 Primary SEDOL: 6087289
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Court-Ordered Meeting Mgmt
1 Approve Scheme of Arrangement in Mgmt For For For
Relation to the Proposed Restructure of
the Telstra Group
The Procter & Gamble Company
Meeting Date: 10/11/2022 Country: USA Ticker: PG
Meeting Type: Annual
Primary ISIN: US7427181091 Primary SEDOL: 2704407
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director B. Marc Allen Mgmt For For For
1b Elect Director Angela F. Braly Mgmt For For For
Voter Ratfonale: We expect the company to continue to take action to strengthen deforestation commitments and ensure
effectiveness of strategy.
1c Elect Director Amy L. Chang Mgmt For For For
id Elect Director Joseph Jimenez Mgmt For For For
le Elect Director Christopher Kempczinski Mgmt For For For
1f Elect Director Debra L. Lee Mgmt For For For
1g Elect Director Terry J. Lundgren Mgmt For For For
1h Elect Director Christine M. McCarthy Mgmt For For For
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The Procter & Gamble Company

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1i Elect Director Jon R. Moeller Mgmt For For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Furthermore,
we expect the company to continue to take action to strengthen deforestation commitments and ensure effectiveness of strategy.
1j Elect Director Rajesh Subramaniam Mgmt For For For
1k Elect Director Patricia A. Woertz Mgmt For Against  Against
Voter Ratfonale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against  Against
Voter Ratfonale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Ratfonale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. Moreovey; all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Also, companies should establish and disclose a policy on hedging of company stock by executives. Hedging
activity by executives should be prohibited as it potentially severs management alignment with shareholder interest.

Commonwealth Bank of Australia

Meeting Date: 10/12/2022 Country: Australia Ticker: CBA
Meeting Type: Annual
Primary ISIN: AUOOOOO0OCBA7 Primary SEDOL: 6215035
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2a Elect Paul O'Malley as Director Mgmt For For For

2b Elect Genevieve Bell as Director Mgmt For For For

2c Elect Mary Padbury as Director Mgmt For For For

2d Elect Lyn Cobley as Director Mgmt For For For

3 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a suffciently long period of time. Moreover; the long-term incentive plan
Is linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting to reward progressively
better performance. Additionally, the remuneration report does not articulate how executives performed against historic performance
targets. The board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets
that underpin long-term incentive plans.
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Commonwealth Bank of Australia

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve Grant of Restricted Share Units Mgmt For Against  Against
and Performance Rights to Matt Comyn
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the long-term incentive plan is
linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting to reward progressively
better performance.
5a Approve the Amendments to the SH Against Against  Against
Company's Constitution
Voter Ratfonale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.
5b Approve Climate Risk Safeguarding SH Against Refer Against

Voter Ratfonale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.

CSL Limited

Meeting Date: 10/12/2022 Country: Australia Ticker: CSL
Meeting Type: Annual
Primary ISIN: AU0O00000CSL8 Primary SEDOL: 6185495
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Marie McDonald as Director Mgmt For Against  Against
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.
2b Elect Megan Clark as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Refer Against

Voter Rationale: Last year we voted against the grant of shares to Paul Perrault and supported, with reservations, the remuneration
report with the view they were implementing changes that would assuage our concerns on quantum. However, weve found that we
continue to have significant quantum concemns for FY22. The CEOs compensation is still well above market medians, sitting at 2.49
times peers (compared with ISS' peer group). Further; the company seeks to increase the maximum award under the LTI from 400 to
450 percent of his salary for FY23. Compounding that, we have concerns about the ROIC hurdle used for the LTI. The performance
period is 7 years, but four of those years are retrospective, which could contribute to increased certainty of achievement and vesting.
Added to this is that the ROIC hurdles themselves do not appear to be sufficiently stretching. The threshold level ROIC has been
reduced to 17.0 percent (FY22: 20.0 percent) and the maximum vesting level has also been reduced to 18.2 percent (FY22: 21.4
percent). The company’s ROIC has been slowly declining over the past several years, the maximum vesting level is essentially the
FY22 performance and the band between threshold and max is very narrow. The company also introduced an Investment Hurdle Rate
gateway to the ROIC metric but doesn't disclose what it is. We can't assess the robustness of the hurdle and how it ties pay to
performance.
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CSL Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve Grant of Performance Share Mgmt For Refer Against

Units to Paul Perreault

Voter Rationale: Last year we voted against the grant of shares to Paul Perrault and supported, with reservations, the remuneration
report with the view they were implementing changes that would assuage our concerns on quantum. However, weve found that we
continue to have significant quantum concemns for FY22. The CEO’s compensation is still well above market medians, sitting at 2.49
times peers (compared with ISS' peer group). Furthey; the company seeks to increase the maximum award under the LTI from 400 to
450 percent of his salary for FY23. Compounding that, we have concerns about the ROIC hurdle used for the LTI. The performance
perfod is 7 years, but four of those years are retrospective, which could contribute to increased certainty of achievement and vesting.
Added to this is that the ROIC hurdles themselves do not appear to be sufficiently stretching. The threshold level ROIC has been
reduced to 17.0 percent (FY22: 20.0 percent) and the maximum vesting level has also been reduced to 18.2 percent (FY22: 21.4
percent). The company’s ROIC has been slowly declining over the past several years, the maximum vesting level is essentially the
FY22 performance and the band between threshold and max is very narrow. The company also introduced an Investment Hurdle Rate
gateway to the ROIC metric but doesn't disclose what it is. We can't assess the robustness of the hurdle and how it ties pay to

performance.

ESR-LOGOS Real Estate Investment Trust

Meeting Date: 10/12/2022 Country: Singapore

Ticker: J91U

Meeting Type: Extraordinary Shareholders

Primary ISIN: SG1T70931228

Primary SEDOL: B18TLR9

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Proposed Acquisition as an Mgmt For For For
Interested Person Transaction
Aurizon Holdings Limited
Meeting Date: 10/13/2022 Country: Australia Ticker: AZ)
Meeting Type: Annual
Primary ISIN: AUO00000AZ]1 Primary SEDOL: B87CVM3
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Kate (Katherine) Vidgen as Director Mgmt For For For
2b Elect Russell Caplan as Director Mgmt For For For
3 Approve Grant of Performance Rights to Mgmt For For For
Andrew Harding
4 Approve Remuneration Report Mgmt For For For
5 Approve Financial Assistance in Relation Mgmt For For For

to the Acquisition
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Paychex, Inc.

Meeting Date: 10/13/2022 Country: USA Ticker: PAYX
Meeting Type: Annual
Primary ISIN: US7043261079 Primary SEDOL: 2674458
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Martin Mucci Mgmt For For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senfor executives where normal channels of communication through the board Chairman are considered inappropriate.

1b Elect Director Thomas F. Bonadio Mgmt For For For
1c Elect Director Joseph G. Doody Mgmt For For For
1d Elect Director David J.S. Flaschen Mgmt For Against  Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.Also, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. The compensation committee should be independent and this director's membership could hamper the
committee's impartiality and effectiveness.

le Elect Director B. Thomas Golisano Mgmt For Against  Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.

1f Elect Director Pamela A. Joseph Mgmt For Against  Against

Voter Ratfonale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future.

1g Elect Director Kevin A. Price Mgmt For For For

1h Elect Director Joseph M. Tucci Mgmt For Against  Against

Voter Ratfonale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.In addition, this director is not sufficiently independent to serve as the independent lead director:

1i Elect Director Joseph M. Velli Mgmt For Against  Against

Voter Ratfonale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.Also, directors with long board tenures should not serve on committees that require absolute
independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

1j Elect Director Kara Wilson Mgmt For Against  Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
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Paychex, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.In addition, incentive awards to executives should include robust performance targets that reward strong performance and
drive shareholder value over a sufficiently long period of time defined as at least three years.
3 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Genesis Energy Limited
Meeting Date: 10/14/2022 Country: New Zealand Ticker: GNE
Meeting Type: Annual
Primary ISIN: NZGNEE0001S7 Primary SEDOL: BL10N28
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Tim Miles as Director Mgmt For For For
2 Elect Paul Zealand as Director Mgmt For For For
3 Elect Catherine Drayton as Director Mgmt For For For
4 Elect Hinerangi Raumati-Tu'ua as Mgmt For For For
Director
5 Elect Warwick Hunt as Director Mgmt For For For
Stockland
Meeting Date: 10/17/2022 Country: Australia Ticker: SGP
Meeting Type: Annual
Primary ISIN: AUO00000SGPO Primary SEDOL: 6850856
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Elect Stephen Newton as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For For For
Voter Ratfonale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans. In addition, the long-term incentive plan is linked to a single performance target. Companies
should base vesting levels on multiple performance criteria that reflect both absolute and relative financial metrics rather than a
single performance criterion, and should stagger vesting to reward progressively better performance.
4 Approve Grant of Performance Rights to Mgmt For For For

Tarun Gupta
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Brambles Limited

Meeting Date: 10/18/2022 Country: Australia

Meeting Type: Annual

Ticker: BXB

Primary ISIN: AUOO0000BXB1

Primary SEDOL: B1FJ0CO

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For For For
3 Elect Kendra Banks as Director Mgmt For For For
4 Elect George EI-Zoghbi as Director Mgmt For For For
5 Elect Jim Miller as Director Mgmt For For For
6 Approve Brambles Limited Performance ~ Mgmt For For For
Share Plan
7 Approve Participation of Graham Mgmt For For For
Chipchase in the Performance Share
Plan
8 Approve Participation of Nessa O'Sullivan Mgmt For For For
in the Performance Share Plan
9 Approve Participation of Graham Mgmt For For For
Chipchase in the MyShare Plan
10 Approve the Amendments to the Mgmt For For For
Company's Constitution
Cochlear Limited
Meeting Date: 10/18/2022 Country: Australia Ticker: COH
Meeting Type: Annual
Primary ISIN: AUO0O0000COH5 Primary SEDOL: 6211798
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Approve Financial Statements and Mgmt For For For
Reports of the Directors and Auditors
2.1 Approve Remuneration Report Mgmt For For For
Voter Ratfionale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.
3.1 Elect Yasmin Allen as Director Mgmt For For For
3.2 Elect Michael del Prado as Director Mgmt For For For
3.3 Elect Karen Penrose as Director Mgmt For For For
4.1 Approve Grant of Options and Mgmt For Against  Against

Performance Rights to Dig Howitt

Voter Ratfonale: Discounted equity awards undermine employee incentive strategy and are not aligned with the interests of
shareholders. The value of equity awards should be clearly disclose and not misleading to shareholders.
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Cochlear Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5.1 Approve the Increase in Maximum Mgmt None For For
Aggregate Remuneration of
Non-Executive Directors
Endeavour Group Ltd. (Australia)
Meeting Date: 10/18/2022 Country: Australia Ticker: EDV
Meeting Type: Annual
Primary ISIN: AU0000154833 Primary SEDOL: BNVS144
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Duncan Makeig as Director Mgmt For For For
2b Elect Joanne Pollard as Director Mgmt For For For
2c Elect Anne Brennan as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a suffciently long period of time.
4 Approve Grant of Performance Share Mgmt For Against  Against

Rights to Steve Donohue

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

IDP Education Limited

Meeting Date: 10/18/2022 Country: Australia Ticker: IEL
Meeting Type: Annual
Primary ISIN: AUOOOOOOIELS Primary SEDOL: BDB6DD1
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Peter Polson as Director Mgmt For Against  Against
Voter Ratfonale: The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. Also, the board should appoint a Lead Independent Director to establish appropriate checks and
balances on the Board, support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for
shareholders, non-executive directors and senior executives where normal channels of communication through the board Chairman
are considered inappropriate.
2b Elect Greg West as Director Mgmt For Against  Against
Voter Ratfonale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.
2C Elect Tracey Horton as Director Mgmt For For For
2d Elect Michelle Tredenick as Director Mgmt For For For
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IDP Education Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, performance shares should be linked to clear
and stretching performance targets that reflect both absolute and relative performance. Finally, significant salary increases should be
linked to material changes in the business or in the role and responsibilities of executive directors.
4a Approve Grant of Performance Rights to Mgmt For For For
Tennealle O'Shannessy
4b Approve Grant of Service Rights to Mgmt For For For
Tennealle O'Shannessy
5 Approve the Amendments to the Mgmt For For For
Company's Constitution
6 Approve Renewal of Proportional Mgmt For For For
Takeover Provision
7 Approve the Conditional Spill Resolution  Mgmt Against Against  Against
Meridian Energy Limited
Meeting Date: 10/18/2022 Country: New Zealand Ticker: MEL
Meeting Type: Annual
Primary ISIN: NZMELE0002S7 Primary SEDOL: BWFD052
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Michelle Henderson as Director Mgmt For For For
2 Elect Julia Hoare as Director Mgmt For For For
3 Elect Nagaja Sanatkumar as Director Mgmt For For For
4 Elect Graham Cockroft as Director Mgmt For For For
Treasury Wine Estates Limited
Meeting Date: 10/18/2022 Country: Australia Ticker: TWE
Meeting Type: Annual
Primary ISIN: AUOOO00OTWE9 Primary SEDOL: B61JC67
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Ed Chan as Director Mgmt For For For
2b Elect Garry Hounsell as Director Mgmt For For For
2c Elect Colleen Jay as Director Mgmt For For For
2d Elect Antonia Korsanos as Director Mgmt For For For
2e Elect Lauri Shanahan as Director Mgmt For For For
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Treasury Wine Estates Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2f Elect Paul Rayner as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For For For
Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.
4 Approve Grant of Performance Rights to Mgmt For For For
Tim Ford
5 Approve Proportional Takeover Provision Mgmt For For For
APA Group
Meeting Date: 10/19/2022 Country: Australia Ticker: APA
Meeting Type: Annual
Primary ISIN: AUOOOO0OAPA1 Primary SEDOL: 6247306
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For For For
2 Approve Climate Transition Plan Mgmt For Refer Against
Voter Rationale: We are concerned about the lack of Scope 3 targets in its current climate transition plan. The company should
ensure its plan is aligned with 1.5 degrees trajectory and verified by SBTi. We expect the plan to include more details on the CapEx
alignment and gas phase-out plans, including its hydrogen transition. Shareholders should have an annual vote on climate to ensure
plans are fit for purpose and progress is adequately disclosed. Going forward, we strongly encourage better transparency and a more
robust climate transition plan to allow investors to address potential climate risks to the business in the medium- to long-term.
3 Elect James Fazzino as Director Mgmt For Against  Against
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.
4 Elect Rhoda Phillippo as Director Mgmt For For For

Origin Energy Limited

Meeting Date: 10/19/2022 Country: Australia Ticker: ORG
Meeting Type: Annual
Primary ISIN: AUOOO0O0O0ORG5 Primary SEDOL: 6214861
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2 Elect Nora Scheinkestel as Director Mgmt For For For

3 Elect Greg Lalicker as Director Mgmt For For For
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Origin Energy Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve Remuneration Report Mgmt For Against  Against
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the remuneration report does not
articulate how executives performed against historic performance targets. The board should articulate how bonus payments reflect
prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
5 Approve Grant of Performance Share Mgmt For Against  Against
Rights and Restricted Share Rights to
Frank Calabria
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Further, the long-term incentive plan is
linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion and should stagger vesting to reward progressively
better performance.
6 Approve Non-Executive Director Share Mgmt None For For
Plan
7 Approve Renewal of Proportional Mgmt For For For
Takeover Provisions
8 Approve Climate Transition Action Plan Mgmt For Refer For
Voter Ratfonale: Overall we believe that Origin’s climate transition action plan is supportable, and therefore vote FOR the resolution.
The plan introduces new medium-term 2030 targets that are aligned with 1.5C and are transparent on their methodology for setting
these targets, the scenarios used, as well as the strategy to get there. Their phasing out of coal power generation by 2025, and
recent announcements to sell gas exploration licenses in the Beetaloo Basin and review other gas exploration licenses, highlight a
clear commitment to align capital allocation decisions with their climate commitments and strategy.
9a Approve the Amendments to the SH Against Against  Against
Company's Constitution
Voter Rationale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.
9b **xWithdrawn Resolution*** Subject to SH
Resolution 9a Being Passed, Approve the
Shareholder Proposal Re: Climate
Accounting and Audit Resolution
9c Subject to Resolution 9a Being Passed,  SH Against Refer Against
Approve the Shareholder Proposal Re:
Water Resolution
9d Subject to Resolution 9a Being Passed,  SH Against Refer Against
Approve the Shareholder Proposal Re:
Cultural Heritage Resolution
e Subject to Resolution 9a Being Passed, = SH Against Refer Against

Approve the Shareholder Proposal Re:
Consent Resolution

Auckland International Airport Limited

Meeting Date: 10/20/2022 Country: New Zealand Ticker: AIA

Meeting Type: Annual

Primary ISIN: NZAIAE0002S6 Primary SEDOL: BKX3XG2
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Auckland International Airport Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Mark Cairns as Director Mgmt For For For
2 Elect Elizabeth Savage as Director Mgmt For For For
3 Elect Christine Spring as Director Mgmt For For For
4 Authorize Board to Fix Remuneration of ~Mgmt For For For
the Auditor
Japan Logistics Fund, Inc.
Meeting Date: 10/20/2022 Country: Japan Ticker: 8967
Meeting Type: Special
Primary ISIN: JP3046230003 Primary SEDOL: BO7NL19
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Executive Director Kameoka, Mgmt For For For
Naohiro
2 Elect Alternate Executive Director Mgmt For For For
Sekiguchi, Ryota
3.1 Elect Supervisory Director Kikuchi, Mgmt For For For
Yumiko
3.2 Elect Supervisory Director Oyama, Mgmt For For For
Tsuyoshi
3.3 Elect Supervisory Director Oi, Motomi Mgmt For For For
3.4 Elect Supervisory Director Kamoshita, Mgmt For For For
Kanae
Steadfast Group Limited
Meeting Date: 10/20/2022 Country: Australia Ticker: SDF
Meeting Type: Annual
Primary ISIN: AUOO0000SDF8 Primary SEDOL: BCT5FD7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, the remuneration report does not articulate how executives performed against historic
performance targets. The board should articulate how bonus payments reflect prior year performance, as well as outlining
forward-looking targets that underpin long-term incentive plans.
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Steadfast Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Approve Grant of Deferred Equity Mgmt For Against  Against
Awards to Robert Kelly
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.
4 Ratify Past Issuance of Shares to Mgmt For For For
Existing and New Institutional
Shareholders
5 Approve the Amendments to the Mgmt For For For
Company's Constitution
6 Elect Joan Cleary as Director Mgmt For For For
7 Elect Frank O'Halloran as Director Mgmt For For For
8 Elect Greg Rynenberg as Director Mgmt For Against  Against

Voter Ratfonale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

Transurban Group

Meeting Date: 10/20/2022 Country: Australia Ticker: TCL
Meeting Type: Annual
Primary ISIN: AU0O00000TCL6 Primary SEDOL: 6200882
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Resolutions for Transurban Holdings Mgmt
Limited and Transurban International
Limited
2a Elect Marina Go as Director Mgmt For For For
2b Elect Peter Scott as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Discounted equity awards undermine employee incentive strategy and are not aligned with the interests of
shareholders. The value of equity awards should be clearly disclose and not misleading to shareholders. Moreovey;, the remuneration
report does not articulate how executives performed against historic performance targets. The board should articulate how bonus
payments reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans. Also,
the long-term incentive plan is linked to a single performance target. Companies should base vesting levels on multiple performance
criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting
to reward progressively better performance.
Resolution for Transurban Holdings Mgmt
Limited, Transurban International
Limited and Transurban Holding Trust
4 Approve Grant of Performance Awards to Mgmt For Against  Against
Scott Charlton
Voter Rationale: Discounted equity awards undermine employee incentive strategy and are not aligned with the interests of
shareholders. The value of equity awards should be clearly disclose and not misleading to shareholders.
Resolution for Transurban Holdings Mgmt
Limited and Transurban International
Limited
5 Approve the Spill Resolution Mgmt Against Against  Against
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Cleanaway Waste Management Limited

Meeting Date: 10/21/2022 Country: Australia Ticker: CWY
Meeting Type: Annual
Primary ISIN: AUO00000CWY3 Primary SEDOL: BYQ8KW?7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For For For

Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans. The remuneration committee should consider introducing a clawback policy which would enable
the board to recoup pay following gross misconduct or a material restatement.

3a Elect Mark Chellew as Director Mgmt For For For

3b Elect Michael Kelly as Director Mgmt For For For

3c Elect Jackie McArthur as Director Mgmt For For For

4a Approve Grant of Performance Rights to Mgmt For For For
Mark Schubert

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

4b Approve Deferred Equity Rights to Mark  Mgmt For For For
Schubert

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it

5 Approve the Increase in Maximum Mgmt For For For

Aggregate Remuneration of
Non-Executive Directors

Insurance Australia Group Ltd.

Meeting Date: 10/21/2022 Country: Australia Ticker: IAG
Meeting Type: Annual
Primary ISIN: AUOOO000IAG3 Primary SEDOL: 6271026
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Elect Tom Pockett as Director Mgmt For For For

2 Elect Helen Nugent as Director Mgmt For For For

3 Elect George Savvides as Director Mgmt For For For

4 Elect Scott Pickering as Director Mgmt For For For

5 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation
in addition to and above that expected of directors as a normal part of their jobs.
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Insurance Australia Group Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Approve Grant of Deferred Award Rights Mgmt For For For
and Executive Performance Rights to
Nick Hawkins
7 Approve the Spill Resolution Mgmt Against Against  Against
Worley Limited
Meeting Date: 10/21/2022 Country: Australia Ticker: WOR
Meeting Type: Annual
Primary ISIN: AUOOOOOOWOR?2 Primary SEDOL: 6562474
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect John Grill as Director Mgmt For For For

Voter Ratfionale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board]
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.
2b Elect Roger Higgins as Director Mgmt For For For
2c Elect Sharon Warburton as Director Mgmt For For For
2d Elect Juan Suarez Coppel as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a suffciently long period of time. Moreovey; significant salary increases
should be linked to material changes in the business or in the role and responsibilities of executive directors. Last, the remuneration
report does not articulate how executives performed against historic performance targets. The board should articulate how bonus
payments reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.

4 Approve Grant of Deferred Equity Rights Mgmt For Against  Against
to Robert Christopher Ashton

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey; the long-term incentive plan
Is linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting to reward progressively

better performance.
5 Approve Grant of Long-Term Mgmt For For For
Performance Rights to Robert
Christopher Ashton
6 Appoint PricewaterhouseCoopers as Mgmt For For For
Auditor of the Company
7 Approve Leaving Entitlements Mgmt For For For
8 Approve Renewal of Proportional Mgmt For For For

Takeover Provisions
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Seagate Technology Holdings Pic

Meeting Date: 10/24/2022 Country: Ireland Ticker: STX
Meeting Type: Annual
Primary ISIN: IEO0BKVD2N49 Primary SEDOL: BKVD2N4
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Shankar Arumugavelu Mgmt For For For

1b Elect Director Prat S. Bhatt Mgmt For For For

1c Elect Director Judy Bruner Mgmt For For For

1d Elect Director Michael R. Cannon Mgmt For Against  Against

Voter Ratfonale: Executives from acquired companies are not sufficiently independent to serve on key board committees and should
be considered affiliated directors. The compensation committee should be independent and this director's membership could hamper
the committee’s impartiality and effectiveness. The nomination committee should be majority independent and this director's
membership could hamper the committee's impartiality and effectiveness.

le Elect Director Richard L. Clemmer Mgmt For For For
1f Elect Director Yolanda L. Conyers Mgmt For For For
1g Elect Director Jay L. Geldmacher Mgmt For For For
1h Elect Director Dylan Haggart Mgmt For For For
1i Elect Director William D. Mosley Mgmt For For For
1j Elect Director Stephanie Tilenius Mgmt For For For
1k Elect Director Edward J. Zander Mgmt For Against  Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness.

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.

3 Ratify Ernst & Young LLP as Auditors Mgmt For Against  Against
and Authorise Their Remuneration

Voter Ratfonale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

4 Determine Price Range for Reissuance of Mgmt For For For
Treasury Shares

Rio Tinto Limited

Meeting Date: 10/25/2022 Country: Australia Ticker: RIO
Meeting Type: Extraordinary Shareholders

Primary ISIN: AUOOOOOORIO1 Primary SEDOL: 6220103
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Rio Tinto Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Proposed Joint Venture with Mgmt For For For
China Baowu Steel Group Co., Ltd
2 Approve Any Acquisition or Disposal of a Mgmt For For For
Substantial Asset from or to China
Baowu Steel Group Co., Ltd or its
Associates Pursuant to a Future
Transaction
Tritax Eurobox Plc
Meeting Date: 10/25/2022 Country: United Kingdom Ticker: EBOX
Meeting Type: Special
Primary ISIN: GBOOBG382L74 Primary SEDOL: BG382L7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Amendments to the Investment Mgmt For For For
Management Agreement
Chorus Limited
Meeting Date: 10/26/2022 Country: New Zealand Ticker: CNU
Meeting Type: Annual
Primary ISIN: NZCNUEQ001S2 Primary SEDOL: B4P0G71
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Mark Cross as Director Mgmt For For For
2 Elect Sue Bailey as Director Mgmt For For For
3 Elect Will Irving as Director Mgmt For For For
4 Authorize Board to Fix Remuneration of ~ Mgmt For For For
the Auditors
Dexus
Meeting Date: 10/26/2022 Country: Australia Ticker: DXS

Meeting Type: Annual

Primary ISIN: AUOO0O00O0ODXS1
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Dexus

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For Against  For

Voter Rationale: The company has made significant changes, based on shareholders’ feedback last year which result in not applying
STI and LTI outcomes in FY22 and adjusting STI and LTI performance measures to an acceptable level. Given these positive changes,
we decided to support this proposal. However, we still have concerns regarding performance targets overlap, high annual bonuses,
the lack of relative targets, the robustness of non-financial performance, and weak strategic objectives. We will continue to monitor
the remuneration structure next year.

2 Approve Grant of Performance Rights to Mgmt For Against  For
Darren Steinberg

Voter Rationale: The company has made significant changes, based on shareholders’ feedback last year which result in not applying
STI and LTI outcomes in FY22 and adjusting STI and LTI performance measures to an acceptable level. Given these positive changes,
we decided to support this proposal. However, we still have concerns regarding performance targets overlap, high annual bonuses,
the lack of relative targets, the robustness of non-financial performance, and weak strategic objectives. We will continue to monitor
the remuneration structure next year.

3.1 Elect Mark Ford as Director Mgmt For For For
3.2 Elect Nicola Roxon as Director Mgmt For Refer For
3.3 Elect Elana Rubin as Director Mgmt For For For
4 Approve Constitutional Amendments Mgmt For For For
5 Approve the Conditional Spill Resolution  Mgmt Against Against  Against

Fletcher Building Limited

Meeting Date: 10/26/2022 Country: New Zealand Ticker: FBU
Meeting Type: Annual

Primary ISIN: NZFBUE0001S0 Primary SEDOL: 6341606
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Peter Crowley as Director Mgmt For For For
2 Authorize Board to Fix Remuneration of Mgmt For For For

the Auditor

National Storage REIT

Meeting Date: 10/26/2022 Country: Australia Ticker: NSR
Meeting Type: Annual

Primary ISIN: AUOOOOOONSR2 Primary SEDOL: BGP6479
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Resolutions for National Storage Mgmt
Holdings Limited
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National Storage REIT

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Refer For
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. However, we know there is no pay for performance disconnection and we will continue to monitor the salary
structure. Furthermore, the remuneration report does not articulate how executives performed against historic performance targets.
The board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans. Last, the company should put in place a procedure which would enable it, should it identify any
facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key
managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such
manner are repaid to it.
3 Elect Anthony Keane as Director Mgmt For For For
4 Elect Inma Beaumont as Director Mgmt For For For
5 Elect Scott Smith as Director Mgmt For For For
Resolutions for National Storage Mgmt
Holdings Limited and National Storage
Property Trust
6 Approve Issuance of Stapled Securities ~ Mgmt For For For
to Andrew Catsoulis
Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it
7 Approve Issuance of Stapled Securities ~ Mgmt For For For
to Claire Fidler
Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it
8 Approve Issuance of Performance Rights Mgmt For For For
to Andrew Catsoulis
Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.
9 Approve Issuance of Performance Rights Mgmt For For For
to Claire Fidler
Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.
Resolutions for National Storage Mgmt
Holdings Limited
10a Approve Amendment of Constitution - Mgmt For For For
General Amendments (Company Only)
10b Approve Amendment of Constitution - Mgmt For Against  Against
Virtual Meeting Amendments (Company
Only)
Voter Ratfonale: In-person shareholder meetings enable essential scrutiny of boards and management. There should be an annual
physical meeting of the shareholders, and all the directors of the company should attend.
Resolutions for National Storage Mgmt
Property Trust
11a Approve Amendment of Constitution - Mgmt For For For

General Amendments (NSPT Only)
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National Storage REIT

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
11b Approve Amendment of Constitution - Mgmt For Against  Against
Virtual Meeting Amendments (NSPT
Only)
Voter Rationale: In-person shareholder meetings enable essential scruitiny of boards and management. There should be an annual
physical meeting of the shareholders, and all the directors of the company should attend.
Resolution for National Storage Holdings Mgmt
Limited
12 Approve Contingent Spill Resolution Mgmt Against Against  Against

Sino Land Company Limited

Meeting Date: 10/26/2022 Country: Hong Kong Ticker: 83
Meeting Type: Annual
Primary ISIN: HK0083000502 Primary SEDOL: 6810429
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Final Dividend Mgmt For For For
3.1 Elect Daryl Ng Win Kong as Director Mgmt For For For
Voter Rationale: he remuneration committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. Further, executive officers are expected to hold no more than one external directorship to ensure they
have sufficient time and energy to discharge their roles properly, particularly during unexpected company situations requiring
substantial amounts of time.
3.2 Elect Ringo Chan Wing Kwong as Mgmt For For For
Director
3.3 Elect Gordon Lee Ching Keung as Mgmt For For For
Director
3.4 Elect Victor Tin Sio Un as Director Mgmt For For For
3.5 Authorize Board to Fix Remuneration of Mgmt For For For
Directors
4 Approve KPMG as Auditor and Authorize Mgmt For For For
Board to Fix Their Remuneration
5.1 Authorize Repurchase of Issued Share Mgmt For For For
Capital
5.2 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities without
Preemptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.
5.3 Authorize Reissuance of Repurchased Mgmt For Against  Against
Shares
Voter Rationale: Treasury stock, when re-issued without pre-emption rights, should be subject to the same limitations as newly issued
stock.
6 Adopt New Articles of Association Mgmt For For For
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Tabcorp Holdings Limited

Meeting Date: 10/26/2022

Country: Australia
Meeting Type: Annual

Ticker: TAH

Primary ISIN: AUOOOOOOTAH8

Primary SEDOL: 6873262

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2a Elect Justin Milne as Director Mgmt For For For

2b Elect Brett Chenoweth as Director Mgmt For For For

2c Elect Raelene Murphy as Director Mgmt For For For

3 Approve Remuneration Report Mgmt For For For

4 Approve Grant of Options to Adam Mgmt For For For

Rytenskild

Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterfon, and

should stagger vesting to reward progressively better performance.

Whitehaven Coal Limited

Meeting Date: 10/26/2022

Country: Australia
Meeting Type: Annual

Ticker: WHC

Primary ISIN: AUOOOOOOWHCS8

Primary SEDOL: B1XQXC4

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For Against  Against
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.
2 Elect Mark Vaile as Director Mgmt For For For
3 Approve On-Market Buy-Back Mgmt For For For
4 Approve Off-Market Tender Buy-Back Mgmt For For For
5 Approve the Amendments to the SH Against Against  Against
Company's Constitution
Voter Ratfonale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.
6 Approve Capital Protection SH Against Refer For
Voter Rationale: Climate change presents ongoing and serious long-term risk that can impact shareholder value. Companies should
improve their public disclosure and strategy stetting in relation to climate change.
7 Approve the Spill Resolution Mgmt Against Against  Against
Wing Tai Holdings Limited
Meeting Date: 10/26/2022 Country: Singapore Ticker: W05

Meeting Type: Annual

Primary ISIN: SG1K66001688
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Wing Tai Holdings Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Adopt Financial Statements and Mgmt For For For
Directors' and Auditors' Reports

2 Approve First and Final Dividend Mgmt For For For

3 Approve Special Dividend Mgmt For For For

4 Approve Directors' Fees Mgmt For For For

5 Elect Edmund Cheng Wai Wing as Mgmt For For For
Director

6 Elect Zulkurnain Bin Awang as Director ~ Mgmt For For For

7 Elect Sim Beng Mei Mildred (Mrs Mildred Mgmt For For For
Tan) as Director

8 Elect Kwa Kim Li as Director Mgmt For For For

9 Approve PricewaterhouseCoopers LLP as  Mgmt For For For
Auditors and Authorize Board to Fix
Their Remuneration

10 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities with or without
Preemptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

11 Authorize Directors to Grant Awards and Mgmt For Against  Against
Issue Shares under the Performance
Share Plan 2018 and the Restricted
Share Plan 2018
Voter Rationale: Variable remuneration and equity incentives should not be granted to non-executive directors as this may
compromise their independence and ability to hold management accountable. Moreover; incentive awards to executives should be
clearly disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value
over a sufficiently long period of time. Also, the company should put in place a procedure which would enable it, should it identify any
facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key
managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such
manner are repaid to it.

12 Authorize Share Repurchase Program Mgmt For Against  Against

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.

Woolworths Group Limited

Meeting Date: 10/26/2022 Country: Australia Ticker: WOW
Meeting Type: Annual
Primary ISIN: AUO00000WOW?2 Primary SEDOL: 6981239
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Jennifer Carr-Smith as Director Mgmt For Against  Against

Page 24 of 774



Woolworths Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
2b Elect Holly Kramer as Director Mgmt For For Against
Voter Ratfonale: We have concerns about the lack of sufficient disclosure regarding the company’s carbon emissions reduction
targets, especially on the Scope 3 emissions. Going forward, we strongly encourage better transparency of carbon management
practices to allow investors to assess their suitability to address potential climate risks to the business in the medium- to long-term
2c Elect Kathee Tesija as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
4 Approve Grant of Performance Share Mgmt For Against  Against

Rights to Brad Banducci

Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

Challenger Limited

Meeting Date: 10/27/2022 Country: Australia Ticker: CGF
Meeting Type: Annual
Primary ISIN: AUOO0000OCGF5 Primary SEDOL: 6726300
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Masahiko Kobayashi as Director Mgmt For For For
2b Elect JoAnne Stephenson as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Companies should not extend vesting perfods or allow re-testing of performance targets because this weakens the
effectiveness of incentive schemes. Also, the long-term incentive plan is linked to a single performance target. Companies should
base vesting levels on multiple performance criteria that reflect both absolute and relative financial metrics rather than a single
performance criterion, and should stagger vesting to reward progressively better performance. Further; the remuneration report does
not articulate how executives performed against historic performance targets. The board should articulate how bonus payments
reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
4 Approve Grant of Hurdled Performance ~ Mgmt For Against  Against

Share Rights to Nicolas Hamilton

Voter Rationale: Companies should not extend vesting periods or allow re-testing of performance targets because this weakens the
effectiveness of incentive schemes. Also, the long-term incentive plan is linked to a single performance target. Companies should
base vesting levels on multiple performance criteria that reflect both absolute and relative financial metrics rather than a single
performance criterion, and should stagger vesting to reward progressively better performance.

EBOS Group Limited

Meeting Date: 10/27/2022 Country: New Zealand Ticker: EBO

Meeting Type: Annual
Primary ISIN: NZEBOE0001S6 Primary SEDOL: 6160038
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EBOS Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Mark Bloom as Director Mgmt For For For
2 Elect Stuart McLauchlan as Director Mgmt For For For
3 Authorize Board to Fix Remuneration of ~Mgmt For For For
the Auditors
Healthcare & Medical Investment Corp.
Meeting Date: 10/27/2022 Country: Japan Ticker: 3455
Meeting Type: Special
Primary ISIN: JP3047910009 Primary SEDOL: BVVFD0O1
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Amend Articles to Disclose Unitholder Mgmt For For For
Meeting Materials on Internet
2 Elect Executive Director Fujise, Yuji Mgmt For Against  Against
Voter Rationale: For maximum effectiveness a board should include between 5 and 15 directors.
3 Elect Alternate Executive Director Mgmt For For For
Yoshioka, Seiji
4.1 Elect Supervisory Director Fujimoto, Mgmt For For For
Sachihiko
4.2 Elect Supervisory Director Sato, Kaori Mgmt For For For
JB Hi-Fi Limited
Meeting Date: 10/27/2022 Country: Australia Ticker: JBH
Meeting Type: Annual
Primary ISIN: AU0O00000JBH7 Primary SEDOL: 6702623
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Mark Powell as Director Mgmt For For For
2b Elect Beth Laughton as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against

Voter Ratfonale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long perfod of time. The remuneration report does not
articulate how executives performed against historic performance targets. The board should articulate how bonus payments reflect
prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
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JB Hi-Fi Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4a Approve Grant of Restricted Shares to Mgmt For Against  Against
Terry Smart
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
4b Approve Grant of Restricted Shares to Mgmt For Against  Against

Nick Wells

Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

Reece Limited

Meeting Date: 10/27/2022 Country: Australia Ticker: REH
Meeting Type: Annual

Primary ISIN: AUOOOOOOREH4 Primary SEDOL: 6728801
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Moreovey; the long-term incentive plan is linked to a single performance target. Companies should base vesting
levels on multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance
criterion, and should stagger vesting to reward progressively better performance. Also, the remuneration report does not articulate
how executives performed against historic performance targets. The board should articulate how bonus payments reflect prior year
performance, as well as outlining forward-looking targets that underpin long-term incentive plans. Likewise, the remuneration
committee should consider deferring a proportion of the annual cash bonus into shares which would be more effective in retaining
executives and ensuring that the annual and long-term performance objectives are aligned.
2 Elect Tim Poole as Director Mgmt For For For
3 Elect Bruce C. Wilson as Director Mgmt For For For
4 Approve Grant of Performance Rights to  Mgmt For For For
Peter Wilson
5 Approve the Increase in the Maximum Mgmt For Against  Against
Aggregate Fees of Non-Executive
Directors

Voter Rationale: A vote AGAINST this resolution is warranted because the quantum of the increase is considered to be excessive.
There is sufficient headroom within the existing fee cap to accommodate recruiting a new chair and increasing the number of
Independent non-executive directors on the board. In addition, the board composition is not in line with good governance and

shareholder expectations.

South32 Ltd.

Meeting Date: 10/27/2022 Country: Australia Ticker: S32

Meeting Type: Annual
Primary ISIN: AU0O00000S320 Primary SEDOL: BWSW5D9
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South32 Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Frank Cooper as Director Mgmt For For For
2b Elect Ntombifuthi (Futhi) Mtoba as Mgmt For For For
Director
3 Approve Remuneration Report Mgmt For Against  Against
Voter Ratfonale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.
4 Approve Grant of Rights to Graham Kerr Mgmt For For For
5 Approve Advisory Vote on Climate Mgmt For Refer Abstain

Change Action Plan

Voter Rationale: We appreciate the improvements made in the company s decarbonisation plan, particularly the inclusion of a net zero
ambition for scope 3 emissions and the avoidance of greenfield metallurgical coal projects. However we would like to see more clarity
on the steps to be taken to meet GHG targets, the alignment with capex to a 1.5C scenario, and the inclusfon of an interim scope 3
target.

Wesfarmers Limited

Meeting Date: 10/27/2022 Country: Australia Ticker: WES
Meeting Type: Annual
Primary ISIN: AUOOOOOOWES1 Primary SEDOL: 6948836
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Jennifer Anne Westacott as Mgmt For For For
Director
2b Elect Michael (Mike) Roche as Director Mgmt For For For
2c Elect Sharon Lee Warburton as Director ~ Mgmt For For For
3 Approve Remuneration Report Mgmt For Refer For
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey; the remuneration report
does not articulate how executives performed against historic performance targets. The board should articulate how bonus payments
reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
4 Approve Grant of KEEPP Deferred Shares Mgmt For Against  Against
and KEEPP Performance Shares to
Robert Scott

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

Carsales.Com Limited

Meeting Date: 10/28/2022 Country: Australia Ticker: CAR

Meeting Type: Annual
Primary ISIN: AUOOOOOOCAR3 Primary SEDOL: BW0BGZ3
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Carsales.Com Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the remuneration report does not
articulate how executives performed against historic performance targets. The board should articulate how bonus payments reflect
prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.

3a Elect Kim Anderson as Director Mgmt For For For

3b Elect David Wiadrowski as Director Mgmt For For For

4a Approve Grant of Rights to Cameron Mgmt For For For
Mclntyre

4b Approve Grant of Performance Rights to Mgmt For Against  Against

Cameron McIntyre

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

Industrial & Infrastructure Fund Investment Corp.

Meeting Date: 10/28/2022 Country: Japan Ticker: 3249
Meeting Type: Special
Primary ISIN: JP3046500009 Primary SEDOL: B24HH65
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Amend Articles to Amend Dividend Mgmt For For For
Payout Policy - Amend Provisions on
Deemed Approval System - Amend Asset
Management Compensation
2 Elect Executive Director Honda, Kumi Mgmt For For For
3.1 Elect Supervisory Director Usami, Yutaka Mgmt For For For
3.2 Elect Supervisory Director Ohira, Koki Mgmt For For For
3.3 Elect Supervisory Director Bansho, Mgmt For For For
Fumito
4.1 Elect Alternate Executive Director Ueda, Mgmt For For For
Hidehiko
4.2 Elect Alternate Executive Director Mgmt For For For
Moritsu, Masa
Port of Tauranga Limited
Meeting Date: 10/28/2022 Country: New Zealand Ticker: POT
Meeting Type: Annual
Primary ISIN: NZPOTE0003S0 Primary SEDOL: BZCMYD9
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Port of Tauranga Limited

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Alastair Roderick Lawrence as Mgmt For For For

Director

1b Elect Dean John Bracewell as Director Mgmt For For For

1c Elect John Brodie Stevens as Director Mgmt For For For

2 Appoint KPMG as Auditor and Authorize ~ Mgmt For For For

Board to Fix Their Remuneration

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Domino's Pizza Enterprises Limited

Meeting Date: 11/02/2022 Country: Australia Ticker: DMP
Meeting Type: Annual
Primary ISIN: AUO0O0000DMPO Primary SEDOL: BO7SFG7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt None Refer For
Voter Rationale: We are concerned about the 33% remuneration increase in FY23 without propoer justification. Significant salary
Increases should be linked to material changes in the business or in the role and responsibilities of executive directors.
2 Elect John James Cowin as Director Mgmt For For For
Voter Ratfonale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board;
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.
3 Elect Ursula Schreiber as Director Mgmt For For For
4 Approve Grant of a Right to Don Meij in  Mgmt For For For
Respect of the FY23 STI
5 Approve Grant of Performance Rights to Mgmt For Refer For
Don Meij in Respect of the FY23 LTI
Voter Rationale: We note that we have concerns regarding the overall quantum award to the CEO compared to peers. Also, there is
no disclosure of the target measures allowing shareholders to assess if they will be at sufficiently challenging levels. We expect the
incentive awards to be clearly disclosed and include robust and stretching performance targets to reward strong performance and
Increase in shareholder value over time.
6 Approve Renewal of Proportional Mgmt For For For

Takeover Bid Provisions

KLA Corporation

Meeting Date: 11/02/2022 Country: USA Ticker: KLAC

Meeting Type: Annual
Primary ISIN: US4824801009 Primary SEDOL: 2480138
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KLA Corporation

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

Elect Director Robert Calderoni Mgmt For Against  Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
nomination committee should be majority independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, executive officers are expected to hold no more than one external directorships to ensure they have sufficient
time and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of
time.

Elect Director Jeneanne Hanley Mgmt For For For
Elect Director Emiko Higashi Mgmt For For For

Elect Director Kevin Kennedy Mgmt For Against  Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The nomination committee should be majority independent and this director's membership could hamper the committee's impartiality
and effectiveness. Also, executive officers are expected to hold no more than one external directorships to ensure they have sufficient
time and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of
time.

Elect Director Gary Moore Mgmt For For For

Elect Director Marie Myers Mgmt For Against  Against

Voter Ratfonale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

Elect Director Kiran Patel Mgmt For Against  Against

Voter Ratfonale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The nomination committee should be majority independent and this director's membership could hamper the committee's impartiality
and effectiveness.

Elect Director Victor Peng Mgmt For For For
Elect Director Robert Rango Mgmt For For For
Elect Director Richard Wallace Mgmt For For For

Ratify PricewaterhouseCoopers LLP as Mgmt For Against  Against
Auditors

Voter Ratfonale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Ratfonale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. In addition, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.

Report on GHG Emissions Reduction SH Against Refer For
Targets Aligned with the Paris
Agreement Goal

Voter Ratfonale: Climate change presents ongoing and serious risks to shareholder value. Additional information on the company's
efforts to reduce its carbon footprint and align its operations with Paris Agreement goals would allow investors to better understand
how the company is managing its transition to a low carbon economy and climate change related risks.
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James Hardie Industries Pic

Meeting Date: 11/03/2022 Country: Ireland Ticker: JHX
Meeting Type: Annual
Primary ISIN: AU0O00000JHX1 Primary SEDOL: B60QWJ2
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For

Statutory Reports
2 Approve the Remuneration Report Mgmt For Against  Against

Voter Ratfonale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, incentive awards to executives should be clearly
disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value over a
suffciently long perfod of time. In addition, remuneration committee should not allow vesting of incentive awards for below median
performance. Moreovey; the remuneration report does not articulate how executives performed against historic performance targets.
The board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans. Last, the remuneration committee should consider deferring a proportion of the annual cash
bonus into shares which would be more effective in retaining executives and ensuring that the annual and long-term performance

objectives are aligned.
3a Elect Peter John Davis as Director Mgmt For For For
3b Elect Aaron Erter as Director Mgmt For For For
3c Elect Anne Lloyd as Director Mgmt For For For
3d Elect Rada Rodriguez as Director Mgmt For For For
4 Authorize Board to Fix Remuneration of ~ Mgmt For For For
Auditors

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

5 Approve Grant of Return on Capital Mgmt For Against  Against
Employed Restricted Stock Units to
Aaron Erter

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreover, remuneration committee
should not allow vesting of incentive awards for below median performance.

6 Approve Grant of Relative Total Mgmt For Against  Against
Shareholder Return Restricted Stock
Units to Aaron Erter

Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreover, remuneration committee
should not allow vesting of incentive awards for below median performance.

7 Approve Grant of Options to Aaron Erter Mgmt For Against  Against

Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreover, remuneration committee
should not allow vesting of incentive awards for below median performance.

8 Approve James Hardie 2020 Mgmt None For For
Non-Executive Director Equity Plan

Sun Hung Kai Properties Limited

Meeting Date: 11/03/2022 Country: Hong Kong Ticker: 16
Meeting Type: Annual
Primary ISIN: HK0016000132 Primary SEDOL: 6859927
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Sun Hung Kai Properties Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Final Dividend Mgmt For For For
3.1a Elect Lau Tak-yeung, Albert as Director ~ Mgmt For For For
3.1b Elect Fung Sau-yim, Maureen as Director Mgmt For For For
3.1c Elect Chan Hong-ki, Robert as Director Mgmt For For For
3.1d Elect Kwok Ping-luen, Raymond as Mgmt For For For
Director
Voter Ratfonale: For maximum effectiveness a board should include between 5 and 15 directors. Further, executive officers are
expected to hold no more than one external directorships to ensure they have sufficient time and energy to discharge their roles
properly, particularly during unexpected company situations requiring substantial amounts of time. Also, the roles of Chairman and
CEO are substantially different and generally should be separated. Separation of roles is important for securing a proper balance
between executives and outside shareholders and preserving accountability. Additionally, the board should appoint a Lead
Independent Director to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession
process for the Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal
channels of communication through the board Chairman are considered inappropriate.
3.1e Elect Yip Dicky Peter as Director Mgmt For Against  Against
Voter Ratfonale: The board should include at least 33% independent non-executive directors to ensure appropriate balance of
Independence and objectivity. Moreovey; the audit committee should be fully independent and this director's membership could
hamper the committee's impartiality and effectiveness. Also, the nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.
3.1f Elect Wong Yue-chim, Richard as Mgmt For Against  Against
Director
Voter Rationale: The board should include at least 33% independent non-executive directors to ensure appropriate balance of
Independence and objectivity. Further; the audit committee should be fully independent and this director's membership could hamper
the committee's impartiality and effectiveness. Additionally, the remuneration committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. Likewise, the nomination committee should be majority
independent and this director's membership could hamper the committee's impartiality and effectiveness.
3.1g Elect Fung Kwok-lun, William as Director Mgmt For For For
3.1h Elect Leung Nai-pang, Norman as Mgmt For For For
Director
3.1i Elect Fan Hung-ling, Henry as Director Mgmt For For For
3.1j Elect Kwan Cheuk-yin, William as Mgmt For Against  Against
Director
Voter Rationale: The board should include at least 33% independent non-executive directors to ensure appropriate balance of
Independence and objectivity. Moreover, the remuneration committee should be independent and this director's membership could
hamper the committee's impartiality and effectiveness. Also, the nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.
3.1k Elect Kwok Kai-wang, Christopher as Mgmt For For For
Director
3.1l Elect Tung Chi-ho, Eric as Director Mgmt For For For
Voter Ratfonale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
3.2 Approve Directors' Fees Mgmt For For For
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Sun Hung Kai Properties Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve Deloitte Touche Tohmatsu as Mgmt For For For
Auditor and Authorize Board to Fix Their
Remuneration
5 Authorize Repurchase of Issued Share Mgmt For For For
Capital
6 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities without
Preemptive Rights
Voter Rationale: Companies should provide sufficient information at least 21 days in advance of the meeting to enable shareholders
to cast an informed vote.
7 Authorize Reissuance of Repurchased Mgmt For Against  Against
Shares

Voter Ratfonale: Treasury stock, when re-issued without pre-emption rights, should be subject to the same limitations as newly issued
stock.

Qantas Airways Limited

Meeting Date: 11/04/2022 Country: Australia Ticker: QAN
Meeting Type: Annual
Primary ISIN: AUOOO000QAN2 Primary SEDOL: 6710347
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.1 Elect Richard Goyder as Director Mgmt For For For
2.2 Elect Maxine Brenner as Director Mgmt For For Against
Voter Rationale: We expect companies to publish decarbonisation strategies that explain how they intend to meet their long and
medium-term GHG reduction targets, and quantify the contribution that different decarbonisation levers will make to achieving their
targets. We do not believe that Qantas has published sufficient information on its decarbonisation strategy to meet our expectations.
2.3 Elect Jacqueline Hey as Director Mgmt For For Against
Voter Rationale: We expect companies to publish decarbonisation strategies that explain how they intend to meet their long and
medium-term GHG reduction targets, and quantify the contribution that different decarbonisation levers will make to achieving their
targets. We do not believe that Qantas has published sufficient information on its decarbonisation strategy to meet our expectations.
3.1 Approve Participation of Alan Joyce in Mgmt For Against  Against
the Recovery Retention Plan
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
3.2 Approve Participation of Alan Joyce in Mgmt For For For

the Long-Term Incentive Plan
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Qantas Airways Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, significant salary increases
should be linked to material changes in the business or in the role and responsibilities of executive directors. Moreovey; retirement
benefits should not be granted to non-executive directors as this may compromise their independence and ability to hold
management accountable. Furthermore, the long-term incentive plan is linked to a single performance target., Companies should base
vesting levels on multiple performance criteria that reflect both absolute and relative financial metrics rather than a single
performance criterion, and should stagger vesting to reward progressively better performance. Last, the remuneration report does not
articulate how executives performed against historic performance targets. The board should articulate how bonus payments reflect
prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.

Spark New Zealand Ltd.

Meeting Date: 11/04/2022 Country: New Zealand

Meeting Type: Annual

Ticker: SPK

Primary ISIN: NZTELE0001S4

Primary SEDOL: 6881436

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Authorize Board to Fix Remuneration of Mgmt For For For
the Auditors
2 Elect Gordon MacLeod as Director Mgmt For For For
3 Elect Sheridan Broadbent as Director Mgmt For For For
4 Elect Warwick Bray as Director Mgmt For For For
5 Elect Justine Smyth as Director Mgmt For For For
6 Elect Jolie Hodson as Director Mgmt For For For
Bendigo and Adelaide Bank Limited
Meeting Date: 11/08/2022 Country: Australia Ticker: BEN
Meeting Type: Annual
Primary ISIN: AUOOOOOOBEN6 Primary SEDOL: 6091280
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Elect David Matthews as Director Mgmt For Against  Against
Voter Ratfonale: The audit committee should be fully independent and this director's membership could hamper the committee’'s
impartiality and effectiveness.
3 Elect David Foster as Director Mgmt For For For
4 Elect Victoria Weekes as Director Mgmt For For For
5 Elect Alistair Muir as Director Mgmt For For For
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Bendigo and Adelaide Bank Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
7 Approve Grant of Performance Rights to Mgmt For For For

Marnie Baker

Lam Research Corporation

Meeting Date: 11/08/2022 Country: USA Ticker: LRCX
Meeting Type: Annual
Primary ISIN: US5128071082 Primary SEDOL: 2502247
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Sohail U. Ahmed Mgmt For For For
1b Elect Director Timothy M. Archer Mgmt For For For
1c Elect Director Eric K. Brandt Mgmt For For For
1d Elect Director Michael R. Cannon Mgmt For For For
le Elect Director Bethany J. Mayer Mgmt For For For
1f Elect Director Jyoti K. Mehra Mgmt For For For
1g Elect Director Abhijit Y. Talwalkar Mgmt For Against  Against
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
1h Elect Director Lih Shyng (Rick L.) Tsai Mgmt For For For
1i Elect Director Leslie F. Varon Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, the company should put clawback provisions in place to enable it to
re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to
the long-term interests of its shareholders.
3 Ratify Ernst & Young LLP as Auditors Mgmt For Against  Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Sembcorp Industries Ltd.

Meeting Date: 11/08/2022 Country: Singapore Ticker: U96

Meeting Type: Extraordinary Shareholders

Primary ISIN: SG1R50925390 Primary SEDOL: B08X163
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Sembcorp Industries Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Proposed Sale Mgmt For For For
The Lottery Corp. Ltd.
Meeting Date: 11/08/2022 Country: Australia Ticker: TLC
Meeting Type: Annual
Primary ISIN: AU0000219529 Primary SEDOL: BNRQW?72
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Anne Brennan as Director Mgmt For For For
2b Elect Doug McTaggart as Director Mgmt For For For
2c Elect John O'Sullivan as Director Mgmt For For For
2d Elect Megan Quinn as Director Mgmt For For For
3 Appoint Ernst & Young as Auditor of the Mgmt For For For
Company
4 Approve Remuneration Report Mgmt For For For

Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.

5 Approve Grant of Performance Rights to Mgmt For For For
Sue van der Merwe

Voter Ratfonale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.

Amcor plc
Meeting Date: 11/09/2022 Country: Jersey Ticker: AMCR
Meeting Type: Annual
Primary ISIN: JEOOBJ1F3079 Primary SEDOL: BJ1F307
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Graeme Liebelt Mgmt For For For

1b Elect Director Armin Meyer Mgmt For For For

1c Elect Director Ronald Delia Mgmt For For For

1d Elect Director Achal Agarwal Mgmt For For For
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Amcor plc

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

le Elect Director Andrea Bertone Mgmt For For For

1f Elect Director Susan Carter Mgmt For For For

1g Elect Director Karen Guerra Mgmt For For For

1h Elect Director Nicholas (Tom) Long Mgmt For For For

1i Elect Director Arun Nayar Mgmt For For For

1j Elect Director David Szczupak Mgmt For For For

2 Ratify PricewaterhouseCoopers AG as Mgmt For For For

Auditors
3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

Automatic Data Processing, Inc.

Meeting Date: 11/09/2022 Country: USA Ticker: ADP
Meeting Type: Annual
Primary ISIN: US0530151036 Primary SEDOL: 2065308
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Peter Bisson Mgmt For For For
1b Elect Director David V. Goeckeler Mgmt For For For
1c Elect Director Linnie M. Haynesworth Mgmt For For For
1d Elect Director John P. Jones Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.
le Elect Director Francine S. Katsoudas Mgmt For For For
1f Elect Director Nazzic S. Keene Mgmt For For For
1g Elect Director Thomas J. Lynch Mgmt For For For
1h Elect Director Scott F. Powers Mgmt For For For
1i Elect Director William J. Ready Mgmt For Against  Against
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
1j Elect Director Carlos A. Rodriguez Mgmt For For For
1k Elect Director Sandra S. Wijnberg Mgmt For For For
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Automatic Data Processing, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against  For

Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against  Against

Voter Ratfonale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

4 Amend Qualified Employee Stock Mgmt For For For
Purchase Plan

Coles Group Limited

Meeting Date: 11/09/2022 Country: Australia Ticker: COL
Meeting Type: Annual
Primary ISIN: AU0O000030678 Primary SEDOL: BYWROT5
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2.1 Elect Terry Bowen as Director Mgmt For For For

2.2 Elect Scott Price as Director Mgmt For For For

2.3 Elect James Graham as Director Mgmt For For For

2.4 Elect Jacqueline Chow as Director Mgmt For For For

3 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the remuneration report does
not articulate how executives performed against historic performance targets. The board should articulate how bonus payments
reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.

4 Approve Grant of STI Shares to Steven ~ Mgmt For For For
Cain

5 Approve Grant of Performance Rights to Mgmt For Against  Against
Steven Cain

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

Newcrest Mining Ltd.

Meeting Date: 11/09/2022 Country: Australia Ticker: NCM
Meeting Type: Annual
Primary ISIN: AUOOO0OOONCM7 Primary SEDOL: 6637101
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Newcrest Mining Ltd.

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2a Elect Philip Bainbridge as Director Mgmt For For For

2b Elect Vickki McFadden as Director Mgmt For For For

3 Approve Grant of Performance Rights to Mgmt For For For

Sandeep Biswas
4 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Further, all exceptional awards should
be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Likewise, the remuneration report does not articulate how executives performed against historic
performance targets. The board should articulate how bonus payments reflect prior year performance, as well as outfining
forward-looking targets that underpin long-term incentive plans.

5 Approve the Increase in Non-Executive ~ Mgmt None For For
Directors' Fee Pool

BHP Group Limited

Meeting Date: 11/10/2022 Country: Australia Ticker: BHP
Meeting Type: Annual

Primary ISIN: AUOO0O000BHP4 Primary SEDOL: 6144690
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2 Elect Michelle Hinchliffe as Director Mgmt For For For

3 Elect Catherine Tanna as Director Mgmt For For For

4 Elect Terry Bowen as Director Mgmt For For For

5 Elect Xiaoqun Clever as Director Mgmt For For For

6 Elect Ian Cockerill as Director Mgmt For For For

7 Elect Gary Goldberg as Director Mgmt For For For

8 Elect Ken MacKenzie as Director Mgmt For For For

9 Elect Christine O'Reilly as Director Mgmt For For For

10 Elect Dion Weisler as Director Mgmt For For For

11 Approve Remuneration Report Mgmt For For For

Voter Ratfionale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.

12 Approve Grant of Awards to Mike Henry ~ Mgmt For For For

Voter Ratfonale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.
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BHP Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
13 Approve the Amendments to the SH Against Against  For
Company's Constitution
Voter Rationale: We support shareholder proposals where we consider that the issue raised is material and not sufficiently addressed
by the company.
14 Approve Policy Advocacy SH Against Refer For
Voter Ratfonale: Companies should push policymakers to develop a regulatory and policy environment that supports alignment with
1.5C. This resolution is aligned with our expectations and BHP's aim to align with that scenarfo and align its lobbying efforts with the
Paris goals.
15 Approve Climate Accounting and Audit SH Against Refer For

Voter Ratfonale: Despite BHP's progress in this field there is room for improvement and we welcome greater clarity on the
assumptions used to assess the impact of climate change on the company.

BHP Group Limited

Meeting Date: 11/10/2022 Country: Australia Ticker: BHP
Meeting Type: Annual
Primary ISIN: AUO00000BHP4 Primary SEDOL: 6144690
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Meeting for ADR Holders Mgmt
2 Elect Michelle Hinchliffe as Director Mgmt For For For
3 Elect Catherine Tanna as Director Mgmt For For For
4 Elect Terry Bowen as Director Mgmt For For For
5 Elect Xiaoqun Clever as Director Mgmt For For For
6 Elect Ian Cockerill as Director Mgmt For For For
7 Elect Gary Goldberg as Director Mgmt For For For
8 Elect Ken MacKenzie as Director Mgmt For For For
9 Elect Christine O'Reilly as Director Mgmt For For For
10 Elect Dion Weisler as Director Mgmt For For For
11 Approve Remuneration Report Mgmt For For For
Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.
12 Approve Grant of Awards to Mike Henry ~ Mgmt For For For
Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.
13 Approve the Amendments to the SH Against Against  For

Company's Constitution

Voter Rationale: We support shareholder proposals where we consider that the issue raised is material and not sufficiently addressed
by the company.
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BHP Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
14 Approve Policy Advocacy SH Against Refer For

Voter Rationale: Companies should push policymakers to develop a regulatory and policy environment that supports alignment with
1.5C. This resolution is aligned with our expectations and BHP's aim to align with that scenarfo and align its lobbying efforts with the
Paris goals.

15 Approve Climate Accounting and Audit SH Against Refer For

Voter Ratfonale: Despite BHP's progress in this field there is room for improvement and we welcome greater clarity on the
assumptions used to assess the impact of climate change on the company.

Computershare Limited

Meeting Date: 11/10/2022 Country: Australia Ticker: CPU
Meeting Type: Annual
Primary ISIN: AUO00000CPU5 Primary SEDOL: 6180412
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2 Elect Tiffany Fuller as Director Mgmt For For For

3 Approve Remuneration Report Mgmt For For For

Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.

4 Approve Grant of Performance Rights to Mgmt For For For
Stuart Irving
5 Approve Replacement of Constitution Mgmt For For For

REA Group Ltd

Meeting Date: 11/10/2022 Country: Australia Ticker: REA
Meeting Type: Annual

Primary ISIN: AUOOOOOOREA9 Primary SEDOL: 6198578
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Against  Against

Voter Ratfonale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a suffciently long period of time. Further; the company should
put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith
actions on the part of any of its executive directors and other key managers which were detrimental to the long-term interests of its
shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it. Moreovey; the remuneration report does
not articulate how executives performed against historic performance targets. The board should articulate how bonus payments
reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
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REA Group Ltd

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3a Elect Kelly Bayer Rosmarin as Director Mgmt For Refer Against

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

3b Elect Michael Miller as Director Mgmt For Against  Against

Voter Ratfonale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

3c Elect Tracey Fellows as Director Mgmt For Against  Against

Voter Ratfonale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

3d Elect Richard Freudenstein as Director Mgmt For Against  Against

Voter Ratfonale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, the audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. Further; the remuneration committee should be
independent and this director's membership could hamper the committee’s impartiality and effectiveness. Moreover; the nomination
committee should be majority independent and this director's membership could hamper the committee's impartiality and
effectiveness.

4 Approve Grant of Performance Rights to Mgmt For Against  Against
Owen Wilson

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a suffciently long period of time. Further; the company should put in
place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions
on the part of any of its executive directors and other key managers which were detrimental to the long-term interests of its
shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

AGL Energy Limited

Meeting Date: 11/15/2022 Country: Australia Ticker: AGL
Meeting Type: Annual

Primary ISIN: AUOOOO00AGL?7 Primary SEDOL: BSS7GP5
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

3 Approve Climate Transition Action Plan Mgmt For Refer Against

Voter Rationale: We welcome the CTAP being published and the outcomes of the strategic review. However, we are concerned about
the lack of Scope 3 in this transition plan AGL proposed and the current content of the CTAP and strategy not being aligned with
1.5C. The company should disclose more information on its capital expenditure to support its alignment with the Paris Agreement.
Moreover; shareholders should have a say on climate vote annually instead of once every three year. We also expect the company to
commit to reviewing its membership status regularly if there is no alignment.

4a Elect Graham Cockroft as Director Mgmt For For For
4b Elect Vanessa Sullivan as Director Mgmt For For For
4c Elect Miles George as Director Mgmt For For For
4d Elect Patricia McKenzie as Director Mgmt For For For
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AGL Energy Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5a Elect Mark William Grimsey Twidell as SH For Refer For
Director
Voter Rationale: No material issues have been identified regarding this candidate's nomination.
5b Elect Kerry Elizabeth Schott as Director ~ SH Against Refer For
Voter Ratfonale: No material issues have been identified regarding this candidate's nomination.
5¢c Elect John Carl Pollaers as Director SH Against Refer For
Voter Rationale: No material issues have been identified regarding this candidate's nomination.
5d Elect Christine Francis Holman as SH Against Refer For
Director
Voter Rationale: No material issues have been identified regarding this candidate's nomination.
Jack Henry & Associates, Inc.
Meeting Date: 11/15/2022 Country: USA Ticker: JKHY
Meeting Type: Annual
Primary ISIN: US4262811015 Primary SEDOL: 2469193
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director David B. Foss Mgmt For For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.2 Elect Director Matthew C. Flanigan Mgmt For Withhold  Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director.

1.3 Elect Director Thomas H. Wilson, Jr. Mgmt For For For
1.4 Elect Director Jacque R. Fiegel Mgmt For For For
1.5 Elect Director Thomas A. Wimsett Mgmt For For For
1.6 Elect Director Laura G. Kelly Mgmt For For For
1.7 Elect Director Shruti S. Miyashiro Mgmt For For For
1.8 Elect Director Wesley A. Brown Mgmt For For For
1.9 Elect Director Curtis A. Campbell Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.
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Jack Henry & Associates, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Charter Hall Group
Meeting Date: 11/16/2022 Country: Australia Ticker: CHC
Meeting Type: Annual
Primary ISIN: AUOO0O000OCHCO Primary SEDOL: B15F656
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect David Clarke as Director Mgmt For For For
2b Elect Karen Moses as Director Mgmt For For For
2c Elect Greg Paramor as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, discounted equity awards undermine employee
incentive strategy and are not aligned with the interests of shareholders. The value of equity awards should be clearly disclose and
not misleading to shareholders. In addition, the remuneration report does not articulate how executives performed against historic
performance targets. The board should articulate how bonus payments reflect prior year performance, as well as outlining
forward-looking targets that underpin long-term incentive plans.

4 Approve Issuance of Service Rights to Mgmt For For For
David Harrison

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

5 Approve Issuance of Performance Rights Mgmt For For For
to David Harrison

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

Contact Energy Limited

Meeting Date: 11/16/2022 Country: New Zealand Ticker: CEN
Meeting Type: Annual
Primary ISIN: NZCENE0OO01S6 Primary SEDOL: 6152529
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Elena Trout as Director Mgmt For For For
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Contact Energy Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Authorize Board to Fix Remuneration of ~ Mgmt For For For

the Auditors

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Medibank Private Limited

Meeting Date: 11/16/2022 Country: Australia Ticker: MPL
Meeting Type: Annual
Primary ISIN: AUOOOOOOMPL3 Primary SEDOL: BRTNNQ5
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Elect Peter Everingham as Director Mgmt For For For
3 Elect Kathryn Fagg as Director Mgmt For For For
4 Elect David Fagan as Director Mgmt For For For
5 Elect Linda Bardo Nicholls as Director Mgmt For For For
6 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, the remuneration report does not articulate how executives performed against historic performance targets.
The board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.
7 Approve Grant of Performance Rights to  Mgmt For For For
David Koczkar
8 Approve the Amendments to the Mgmt For For For

Company's Constitution

Northern Star Resources Limited

Meeting Date: 11/16/2022 Country: Australia Ticker: NST
Meeting Type: Annual
Primary ISIN: AUOOOOOONSTS8 Primary SEDOL: 6717456
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For Against  Against
Voter Ratfonale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation
in addition to and above that expected of directors as a normal part of their jobs.
2 Approve Issuance of LTI Performance Mgmt For Against  Against

Rights to Stuart Tonkin

Voter Ratfonale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.
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Northern Star Resources Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3 Approve Issuance of STI Performance Mgmt For For For
Rights to Stuart Tonkin
Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.

4 Approve Issuance of Conditional Mgmt For Against  Against
Retention Rights to Stuart Tonkin
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreover, on early termination, all
share-based awards should be time pro-rated and tested for performance, including in the event of a change of control. Further; all
exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that
expected of directors as a normal part of their jobs.

5 Approve Issuance of Dividend Equivalent Mgmt For For For
Vested Performance Rights to Stuart
Tonkin

6 Elect Michael Chaney as Director Mgmt For For For

7 Elect Nick Cernotta as Director Mgmt For For For

8 Elect John Richards as Director Mgmt For For For

9 Elect Marnie Finlayson as Director Mgmt For For For

Oracle Corporation

Meeting Date: 11/16/2022 Country: USA Ticker: ORCL

Proposal
Number

Meeting Type: Annual
Primary ISIN: US68389X1054 Primary SEDOL: 2661568

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

1.1

1.2

1.3

1.4

Elect Director Awo Ablo Mgmt For For For

Elect Director Jeffrey S. Berg Mgmt For Withhold Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addition, directors with long board tenures should not serve on committees that require absolute
independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. Moreovey; the lack of a robust anti-pledging policy is concerning and raises questions about audit
committee effectiveness in carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting
or severely restricting the pledging of company shares by executives.

Elect Director Michael J. Boskin Mgmt For Withhold Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addition, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. Moreovey; the lack of a robust anti-pledging policy is concerning and raises questions about audit
committee effectiveness in carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting
or severely restricting the pledging of company shares by executives.

Elect Director Safra A. Catz Mgmt For For For
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Oracle Corporation

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

1.5

1.6

1.7

1.8

Elect Director Bruce R. Chizen Mgmt For Withhold Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addition, directors with long board tenures should not serve on committees that require absolute
independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. Moreover; this director is not sufficiently independent to serve as the independent lead director.
Furthermore, directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy to
discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time. Also, the lack
of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in carrying out its risk
oversight function. We encourage the committee to adopt a policy ideally prohibiting or severely restricting the pledging of company
shares by executives.

Elect Director George H. Conrades Mgmt For Refer Withhold

Voter Ratfonale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addiition, directors with long board tenures should not serve on committees that require absolute
independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. Also, executive pay is not in line with company performance because the company has not adequately
responded to last year's low say-on-pay vote results. The compensation committee should do more to respond to best practices in
pay that help establish compensation packages that reward strong performance and build shareholder value over time.

Elect Director Lawrence J. Ellison Mgmt For For For

Voter Ratfonale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

Elect Director Rona A. Fairhead Mgmt For Withhold Withhold

Voter Ratfonale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting or severely restricting the
pledging of company shares by executives.

Elect Director Jeffrey O. Henley Mgmt For For For
Elect Director Renee J. James Mgmt For For For

Elect Director Charles W. Moorman Mgmt For Refer Withhold

Voter Ratfionale: Executive pay is not in line with company performance because the company has not adequately responded to last
year's low say-on-pay vote results. The compensation committee should do more to respond to best practices in pay that help
establish compensation packages that reward strong performance and build shareholder value over time.

Elect Director Leon E. Panetta Mgmt For Refer Withhold

Voter Ratfonale: Executive pay is not in line with company performance because the company has not adequately responded to last
year's low say-on-pay vote results. The compensation committee should do more to respond to best practices in pay that help
establish compensation packages that reward strong performance and build shareholder value over time.

Elect Director William G. Parrett Mgmt For For For

Elect Director Naomi O. Seligman Mgmt For Refer Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addition, directors with long board tenures should not serve on committees that require absolute
independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. Also, executive pay is not in line with company performance because the company has not adequately
responded to last year's low say-on-pay vote results. The compensation committee should do more to respond to best practices in
pay that help establish compensation packages that reward strong performance and build shareholder value over time.

Elect Director Vishal Sikka Mgmt For For For
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Oracle Corporation

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. In addition, the board should act with accountability to the investors
it represents and take action where a substantial proportion have expressed concerns over compensation practices in previous years.
Moreovey; all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to
and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in place to
enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were
detrimental to the long-term interests of its shareholders

Ratify Ernst & Young LLP as Auditors Mgmt For For For

Voter Ratfonale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Vicinity Centres

Meeting Date: 11/16/2022 Country: Australia Ticker: VCX
Meeting Type: Annual
Primary ISIN: AUO0000OVCX7 Primary SEDOL: BY7QXS7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Resolutions for Vicinity Limited Mgmt
2 Approve Remuneration Report Mgmt For For For
Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.
3a Elect Tiffany Fuller as Director Mgmt For For For
3b Elect Michael Hawker as Director Mgmt For For For
3c Elect Dion Werbeloff as Director Mgmt For For For
3d Elect Georgina Lynch as Director Mgmt For For For
3e Elect Trevor Gerber as Director Mgmt For For For
4 Approve the Increase in Non-Executive ~ Mgmt For For For
Director Fee Pool
Resolution for Vicinity Limited and Mgmt
Vicinity Centres Trust
5 Approve Grant of Performance Rights to Mgmt For For For
Grant Kelley
Resolution for Vicinity Limited Mgmt
6 Approve Re-insertion of Partial Mgmt For For For
Takeovers Provisions in the Company
Constitution
Resolution for Vicinity Centres Trust Mgmt

Page 49 of 774



Vicinity Centres

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7 Approve Re-insertion of Partial Mgmt For For For
Takeovers Provisions in the Trust
Constitution
Goodman Group
Meeting Date: 11/17/2022 Country: Australia Ticker: GMG
Meeting Type: Annual
Primary ISIN: AUO0O0000GMG2 Primary SEDOL: BO3FYZ4
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Appoint KPMG as Auditor of Goodman Mgmt For Against  Against
Logistics (HK) Limited
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
2 Elect Chris Green as Director of Mgmt For Refer Against
Goodman Limited
Voter Rationale: The remuneration committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness.
3 Elect Phillip Pryke as Director of Mgmt For Refer Against
Goodman Limited
Voter Rationale: The remuneration committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness.
4 Elect Anthony Rozic as Director of Mgmt For For For
Goodman Limited
5 Elect Hilary Spann as Director of Mgmt For For For
Goodman Limited
6 Elect Vanessa Liu as Director of Mgmt For For For
Goodman Limited
7 Approve Remuneration Report Mgmt For Refer Against
Voter Rationale: The quantitative pay for performance model indicates a high level of concern with the CEO's total remuneration for
FY22 being 4.5 times the median of similar sized companies in the ASX 1-25 group and 7.8 times an industry peer group median.
Corporate governance concerns are noted regarding the poor disclosure and valuation of the LTI grants. The largest component of
CEO remuneration has been delivered in the form of LTI performance rights based on performance measures which may be
concluded to be less than rigorous. When calculating the LTI grant at face value (fe. using the actual share price), which is
acknowledged as the market standard, rather than using a heavily discounted "fair value" of the share price (with discounting even
higher, the longer the additional vesting after the performance period), the excessive nature of the LTI relative to local market peers
is apparent. It is also noted that the STI award for other executives includes a number of non-financial performance measures with
poor disclosure of targets and outcomes and the use of EPS growth targets in both the STI and LTI has the potential to duplicate
bonuses for achieving the same underlying performance outcome.
8 Approve Issuance of Performance Rights Mgmt For Refer Against

to Greg Goodman

Voter Rationale: The quantum of the rights to be granted is considered to be excessive and is well above the median for CEOs in the
ASX 1-25 group. Other security-holder concerns include: * The EPS vesting range which has been set at 6 percent to 11 percent
annual growth, is inadequate and insufficiently challenging being well below EPS growth rates reported by the company over the last
five years. * Disclosure of a heavily discounted fair value (economic value) of the Group's security price to allocate a high number of
rights to be granted is problematic and inconsistent with market practice. When valuing the equity grants at "face value" (market
price), the FY23 grant to the CEO and executives is excessive relative to local market peers and confirming the excessive trajectory of
equity grants by the Group over the last five years.
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Goodman Group

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

10

11

12

Approve Issuance of Performance Rights Mgmt For Refer Against
to Danny Peeters

Voter Rationale: The quantum of the rights to be granted is considered to be excessive and is well above the median for CEOs in the
ASX 1-25 group. Other security-holder concerns include: * The EPS vesting range which has been set at 6 percent to 11 percent
annual growth, is inadequate and insufficiently challenging being well below EPS growth rates reported by the company over the last
five years. * Disclosure of a heavily discounted fair value (economic value) of the Group's security price to allocate a high number of
rights to be granted is problematic and inconsistent with market practice. When valuing the equity grants at "face value" (market
price), the FY23 grant to the CEO and executives is excessive relative to local market peers and confirming the excessive trajectory of
equity grants by the Group over the last five years.

Approve Issuance of Performance Rights Mgmt For Refer Against
to Anthony Rozic

Voter Ratfonale: The quantum of the rights to be granted is considered to be excessive and is well above the median for CEOs in the
ASX 1-25 group. Other security-holder concerns include: * The EPS vesting range which has been set at 6 percent to 11 percent
annual growth, is inadequate and insufficiently challenging being well below EPS growth rates reported by the company over the last
five years. * Disclosure of a heavily discounted fair value (economic value) of the Group's security price to allocate a high number of
rights to be granted is problematic and inconsistent with market practice. When valuing the equity grants at "face value" (market
price), the FY23 grant to the CEO and executives is excessive relative to local market peers and confirming the excessive trajectory of
equity grants by the Group over the last five years.

Approve the Increase in Non-Executive ~ Mgmt For Against  Against
Directors' Fee Pool

Voter Ratfonale: The increase is considered to be excessive and well above the fees required for the new sub-committee and an
additional director during a period of transition.

Approve the Spill Resolution Mgmt Against Against  Against

Mineral Resources Limited

Meeting Date: 11/17/2022 Country: Australia Ticker: MIN
Meeting Type: Annual
Primary ISIN: AUOOOOOOMIN4 Primary SEDOL: B17ZL56
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, the remuneration report does not articulate how
executives performed against historic performance targets. The board should articulate how bonus payments reflect prior year
performance, as well as outlining forward-looking targets that underpin long-term incentive plans. Moreovey; the long-term incentive
plan is linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting to reward progressively
better performance.
2 Elect Lulezim (Zimi) Meka as Director Mgmt For For For
3 Elect James McClements as Director Mgmt For For For
4 Elect Susan (Susie) Corlett as Director Mgmt For For Against
Voter Rationale: We expect companies in this sector to disclose and set targets to reduce scope 3 emissions.
5 Approve Grant of FY22 Share Rights to ~ Mgmt For For For
Chris Ellison

Voter Ratfonale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.
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Mineral Resources Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Approve Grant of FY23 Share Rights to ~ Mgmt For For For

Chris Ellison

Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.

7 Approve Potential Termination Benefits Mgmt None For For
8 Appoint Ernst & Young as Auditor of the Mgmt For For For
Company

Seek Limited

Meeting Date: 11/17/2022 Country: Australia Ticker: SEK
Meeting Type: Annual

Primary ISIN: AUOOOOOOSEK6 Primary SEDOL: B0767Y3
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Moreovey; discounted equity awards
undermine employee incentive strategy and are not aligned with the interests of shareholders. The value of equity awards should be
clearly disclose and not misleading to shareholders.Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.Lastly, the
long-term incentive plan is linked to a single performance target. Companies should base vesting levels on multiple performance
criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting
to reward progressively better performance.

3a Elect Leigh Jasper as Director Mgmt For For For
3b Elect Linda Kristjanson as Director Mgmt For For For
4 Approve the Increase in Maximum Mgmt None For For

Aggregate Remuneration of
Non-Executive Directors

5 Approve Grant of One Equity Right to Mgmt For Against  Against
Ian Narev

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Also, the long-term incentive plan is
linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting to reward progressively
better performance.

6 Approve Grant of Wealth Sharing Plan Mgmt For Against  Against
Options and Rights to Ian Narev

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Also, the long-term incentive plan is
linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting to reward progressively
better performance.
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Seven Group Holdings Limited

Meeting Date: 11/17/2022 Country: Australia Ticker: SVW
Meeting Type: Annual
Primary ISIN: AU0O00000SVWS5 Primary SEDOL: B432QW4
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2 Elect Rachel Argaman (Herman) as Mgmt For For For

Director
3 Elect Annabelle Chaplain as Director Mgmt For For For

Voter Rationale: In the context of increasingly complex international accounting standards, the audit committee benefits from
members who have a good and recent understanding of the accounting rules and of the audit process. Moreover; auditors should
undertake non-audit work in exceptional circumstances only. Any non-audit fees paid to the auditor should be clearly disclosed,
justified and not exceed audiit fees. Large non-audit fees could compromise objectivity of the audit.

4 Elect Terry Davis as Director Mgmt For For For
5 Elect Katherine Farrar as Director Mgmt For For For
6 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. Moreover; the remuneration
report does not articulate how executives performed against historic performance targets. The board should articulate how bonus
payments reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
Likewise, the long-term incentive plan is linked to a single performance target., Companies should base vesting levels on multiple
performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and should
stagger vesting to reward progressively better performance.

7 Approve Grant of Share Rights to Ryan ~ Mgmt For Against  Against
Stokes

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

8 Approve the Increase in Maximum Mgmt For For For

Aggregate Remuneration of
Non-Executive Directors

Sonic Healthcare Limited

Meeting Date: 11/17/2022 Country: Australia Ticker: SHL
Meeting Type: Annual
Primary ISIN: AUOO000OSHL7 Primary SEDOL: 6821120
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Elect Christine Bennett as Director Mgmt For For For

2 Elect Katharine Giles as Director Mgmt For For For
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Sonic Healthcare Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Approve Remuneration Report Mgmt For Against  Against

Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the company should put in place
a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repaid to it. Moreover, the remuneration report does not articulate
how executives performed against historic performance targets. The board should articulate how bonus payments reflect prior year
performance, as well as outlining forward-looking targets that underpin long-term incentive plans.

4 Approve Grant of Options and Mgmt For Against  Against
Performance Rights to Colin Goldschmidt

Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and increase in shareholder value over time. Also, the company should put in place a procedure which
would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its
executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any
funds wrongfully obtained in such manner are repaid to it.

5 Approve Grant of Options and Mgmt For Against  Against
Performance Rights to Chris Wilks

Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and increase in shareholder value over time. Also, the company should put in place a procedure which
would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its
executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any
funds wrongfully obtained in such manner are repaid to it.

Supermarket Income REIT Plc

Meeting Date: 11/17/2022 Country: United Kingdom Ticker: SUPR
Meeting Type: Annual
Primary ISIN: GBOOBF345X11 Primary SEDOL: BF345X1
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For

Statutory Reports

2 Approve Remuneration Report Mgmt For For For

3 Approve the Company's Dividend Policy =~ Mgmt For For For

4 Re-elect Nick Hewson as Director Mgmt For For For

5 Re-elect Vince Prior as Director Mgmt For For For

6 Re-elect Jon Austen as Director Mgmt For For For

7 Re-elect Cathryn Vanderspar as Director Mgmt For For For

8 Elect Frances Davies as Director Mgmt For For For

9 Reappoint BDO LLP as Auditors Mgmt For For For

10 Authorise Board to Fix Remuneration of ~Mgmt For For For

Auditors
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Supermarket Income REIT Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
11 Approve Continuation of Company as Mgmt For For For
Presently Constituted
12 Authorise Issue of Equity Mgmt For For For
13 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
14 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment
15 Authorise Market Purchase of Ordinary Mgmt For For For
Shares
16 Authorise the Company to Call General Mgmt For For For
Meeting with Two Weeks' Notice
Lendlease Group
Meeting Date: 11/18/2022 Country: Australia Ticker: LLC
Meeting Type: Annual
Primary ISIN: AUOOOOOOLLC3 Primary SEDOL: 6512004
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Nicholas (Nick) Roland Collishaw as Mgmt For For For
Director
2b Elect David Paul Craig as Director Mgmt For For For
2c Elect Nicola Wakefield Evans as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the remuneration report does not
articulate how executives performed against historic performance targets. The board should articulate how bonus payments reflect
prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
4 Approve Allocation of Performance Mgmt For Against  Against

Rights to Anthony Lombardo

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

Mirvac Group

Meeting Date: 11/18/2022 Country: Australia Ticker: MGR

Meeting Type: Annual
Primary ISIN: AUOO000OMGRY Primary SEDOL: 6161978

Page 55 of 774



Mirvac Group

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.1 Elect Jane Hewitt as Director Mgmt For For For
2.2 Elect Peter Nash as Director Mgmt For For For
2.3 Elect Damien Frawley as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a suffciently long period of time. Moreover; discounted equity awards
undermine employee incentive strategy and are not aligned with the interests of shareholders. The value of equity awards should be
clearly disclose and not misleading to shareholders. Also, the remuneration report does not articulate how executives performed
against historic performance targets. The board should articulate how bonus payments reflect prior year performance, as well as
outlining forward-looking targets that underpin long-term incentive plans.
4 Approve the Increase in Non-Executive ~ Mgmt None For For

Directors' Fee Pool

The a2 Milk Company Limited

Meeting Date: 11/18/2022 Country: New Zealand Ticker: ATM
Meeting Type: Annual
Primary ISIN: NZATME0002S8 Primary SEDOL: 6287250
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Authorize Board to Fix Remuneration of Mgmt For For For
the Auditors
2 Elect Sandra Yu as Director Mgmt For For For
3 Elect David Wang as Director Mgmt For For For
4 Elect Pip Greenwood as Director Mgmt For For For
Bluescope Steel Limited
Meeting Date: 11/22/2022 Country: Australia Ticker: BSL
Meeting Type: Annual
Primary ISIN: AUO00000BSLO Primary SEDOL: 6533232
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a suffciently long period of time.
3a Elect Ewen Crouch as Director Mgmt For For For
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Bluescope Steel Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3b Elect K'Lynne Johnson as Director Mgmt For For For
3c Elect ZhiQiang Zhang as Director Mgmt For For For
3d Elect Jane McAloon as Director Mgmt For For For
3e Elect Peter Alexander as Director Mgmt For For For
4 Approve Grant of Share Rights to Mark ~ Mgmt For For For
Vassella
5 Approve Grant of Alignment Rights to Mgmt For Against  Against
Mark Vassella
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a suffciently long period of time.
6 Approve the Increase in Maximum Mgmt None For For
Aggregate Non-Executive Director Fee
Pool
Dexus Industria REIT
Meeting Date: 11/22/2022 Country: Australia Ticker: DXI
Meeting Type: Annual
Primary ISIN: AU0000192833 Primary SEDOL: BP2RQ9%4
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For For For
2 Elect Jennifer Horrigan as Director Mgmt For For For
3 Elect Deborah Coakley as Director Mgmt For For For
4 Elect Emily Smith as Director Mgmt For For For
Voter Rationale: In the context of increasingly complex international accounting standards, the audit committee benefits from
members who have a good and recent understanding of the accounting rules and of the audit process.
5 Elect Danielle Carter as Director Mgmt For For For
6 Elect Jonathan Sweeney as Director Mgmt For For For
Meeting Date: 11/22/2022 Country: Denmark Ticker: DSV
Meeting Type: Extraordinary Shareholders
Primary ISIN: DK0060079531 Primary SEDOL: B1IWT5G2
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DSV A/S

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve DKK 15 Million Reduction in Mgmt For For For
Share Capital; Amend Articles
Accordingly
2 Authorize Share Repurchase Program Mgmt For For For
Fortescue Metals Group Ltd.
Meeting Date: 11/22/2022 Country: Australia Ticker: FMG
Meeting Type: Annual
Primary ISIN: AUOO0O000OFMG4 Primary SEDOL: 6086253
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For For For
Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.
2 Elect Elizabeth Gaines as Director Mgmt For For For
3 Elect Li Yifei as Director Mgmt For For For
4 Approve Increase of Non-Executive Mgmt None For For
Director Fee Pool
5 Adopt New Constitution Mgmt For For For
New World Development Company Limited
Meeting Date: 11/22/2022 Country: Hong Kong Ticker: 17
Meeting Type: Annual
Primary ISIN: HK0000608585 Primary SEDOL: BM94GQ4
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Final Dividend Mgmt For For For
3a Elect Cheng Chi-Kong, Adrian as Director Mgmt For For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
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New World Development Company Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3b Elect Cheng Chi-Man, Sonia as Director ~ Mgmt For For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

3c Elect Cheng Kar-Shing, Peter as Director Mgmt For Against  Against

Voter Ratfonale: The board should include at least 33% independent non-executive directors to ensure appropriate balance of
Independence and objectivity.

3d Elect Doo Wai-Hoi, William as Director Mgmt For Against  Against

Voter Ratfonale: The board should include at least 33% independent non-executive directors to ensure appropriate balance of
Independence and objectivity.

3e Elect Lee Luen-Wai, John as Director Mgmt For Against  Against

Voter Ratfonale: The board should include at least 33% independent non-executive directors to ensure appropriate balance of
independence and objectivity. Also, the audit committee should be fully independent and this director's membership could hamper the
committee’s impartiality and effectiveness. Moreovey; the remuneration committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. Further, the nomination committee should be majority
independent and this director's membership could hamper the committee’s impartiality and effectiveness. Lastly, executive officers
are expected to hold no more than one external directorships to ensure they have sufficient time and energy to discharge their roles
properly, particularly during unexpected company situations requiring substantial amounts of time.

3f Elect Ma Siu-Cheung as Director Mgmt For For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

3g Authorize Board to Fix Remuneration of ~ Mgmt For For For
Directors

4 Approve PricewaterhouseCoopers as Mgmt For For For
Auditor and Authorize Board to Fix Their
Remuneration

5 Authorize Repurchase of Issued Share Mgmt For For For
Capital

6 Approve Issuance of Equity or Mgmt For Against  Against

Equity-Linked Securities without
Preemptive Rights

Voter Ratfonale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

7 Approve Grant of Options Under the Mgmt For Against  Against
Share Option Scheme

Voter Rationale: Share-based incentive plans for executives and employees should be submitted to shareholder approval as separate
voting items. Incentive awards to executives should have clearly disclosed and stretching performance targets to reward strong
performance and long-term value creation. Also, incentive awards to executives should be clearly disclosed and include robust and
stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
Further, on early termination, all share-based awards should be time pro-rated and tested for performance, including in the event of a
change of control. In addition, the company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to ft.

Abacus Property Group

Meeting Date: 11/23/2022 Country: Australia Ticker: ABP
Meeting Type: Annual
Primary ISIN: AUOOOO00ABP9 Primary SEDOL: 6565707
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Abacus Property Group

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2 Approve Remuneration Report Mgmt For For For
Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans. Furthermore, the long-term incentive plan is linked to a single performance target. Companies
should base vesting levels on multiple performance criteria that reflect both absolute and relative financial metrics rather than a
single performance criterion, and should stagger vesting to reward progressively better performance.

3.1 Elect Trent Alston as Director Mgmt For For For

3.2 Elect Jingmin Qian as Director Mgmt For For For

4 Approve Grant of Performance Rights to Mgmt For For For
Steven Sewell
Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterfon, and
should stagger vesting to reward progressively better performance.

5 Ratify Past Issuance of Ordinary Mgmt For For For
Securities to Professional and
Sophisticated Institutional Investors

6 Approve the Increase in Maximum Mgmt For For For

Aggregate Remuneration of
Non-Executive Directors

Chr. Hansen Holding A/S

Meeting Date: 11/23/2022 Country: Denmark Ticker: CHR
Meeting Type: Annual
Primary ISIN: DK0060227585 Primary SEDOL: B573M11
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Board Report Mgmt
2 Accept Financial Statements and Mgmt For For For
Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of DKK 7.04 Per Share
4 Approve Remuneration Report (Advisory Mgmt For Against  Against
Vote)
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.
5 Approve Remuneration of Directors in Mgmt For For For
the Amount of DKK 1.3 Million for Chair,
DKK 840,000 for Vice-Chair and DKK
420,000 for Other Directors; Approve
Remuneration for Committee Work
6.2 Approve Creation of 10 Percent of Pool Mgmt For For For
of Capital without Preemptive Rights
6.b Authorize Share Repurchase Program Mgmt For For For
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Chr. Hansen Holding A/S

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6.C Amend Articles Re: Board of Directors Mgmt For For For
7a Reelect Dominique Reiniche (Chair) as Mgmt For For For
Director
7b.a Reelect Jesper Brandgaard as Director Mgmt For For For
7b.b Reelect Luis Cantarell as Director Mgmt For For For
7b.c Reelect Lise Kaae as Director Mgmt For For For
7b.d Reelect Heidi Kleinbach-Sauter as Mgmt For For For
Director
7b.e Reelect Kevin Lane as Director Mgmt For For For
8 Reelect PricewaterhouseCoopers as Mgmt For For For
Auditor
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
9 Authorize Editorial Changes to Adopted =~ Mgmt For For For
Resolutions in Connection with
Registration with Danish Authorities
Fortum Oyj
Meeting Date: 11/23/2022 Country: Finland Ticker: FORTUM
Meeting Type: Extraordinary Shareholders
Primary ISIN: FI0009007132 Primary SEDOL: 5579550
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Chairman of Meeting Mgmt
2 Call the Meeting to Order Mgmt
3 Designate Inspector or Shareholder Mgmt
Representative(s) of Minutes of Meeting
4 Acknowledge Proper Convening of Mgmt
Meeting
5 Prepare and Approve List of Mgmt
Shareholders
6 Approve Issuance of Shares for a Private Mgmt For For For
Placement to Solidium Oy
7 Close Meeting Mgmt
Ryohin Keikaku Co., Ltd.
Meeting Date: 11/23/2022 Country: Japan Ticker: 7453

Meeting Type: Annual

Primary ISIN: JP3976300008
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Ryohin Keikaku Co., Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Approve Allocation of Income, with a Mgmt For For For
Final Dividend of JPY 20

2.1 Elect Director Kanai, Masaaki Mgmt For For For

2.2 Elect Director Domae, Nobuo Mgmt For For For

2.3 Elect Director Shimizu, Satoshi Mgmt For For For

2.4 Elect Director Yagyu, Masayoshi Mgmt For For For

2.5 Elect Director Yoshikawa, Atsushi Mgmt For For For

2.6 Elect Director Ito, Kumi Mgmt For For For

2.7 Elect Director Kato, Yuriko Mgmt For For For

2.8 Elect Director Yamazaki, Mayuka Mgmt For For For

3 Appoint Statutory Auditor Yamane, Mgmt For For For
Kosuke

FAST RETAILING CO., LTD.
Meeting Date: 11/24/2022 Country: Japan Ticker: 9983
Meeting Type: Annual
Primary ISIN: JP3802300008 Primary SEDOL: 6332439
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Amend Articles to Disclose Shareholder ~ Mgmt For For For
Meeting Materials on Internet

2.1 Elect Director Yanai, Tadashi Mgmt For For For

2.2 Elect Director Hattori, Nobumichi Mgmt For For For

2.3 Elect Director Shintaku, Masaaki Mgmt For For For

2.4 Elect Director Ono, Naotake Mgmt For For For

2.5 Elect Director Kathy Mitsuko Koll Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.6 Elect Director Kurumado, Joji Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.7 Elect Director Kyoya, Yutaka Mgmt For Against  Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
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FAST RETAILING CO., LTD.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.8 Elect Director Okazaki, Takeshi Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.9 Elect Director Yanai, Kazumi Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.10 Elect Director Yanai, Koji Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3 Appoint Statutory Auditor Kashitani, Mgmt For For For
Takao

Harvey Norman Holdings Limited

Meeting Date: 11/24/2022 Country: Australia Ticker: HVN

Proposal
Number

Meeting Type: Annual

Primary ISIN: AUOOOOOOHVN?7 Primary SEDOL: 6173508

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

Approve Remuneration Report Mgmt For For For

Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance. Also, the remuneration report does not articulate how executives
performed against historic performance targets. The board should articulate how bonus payments reflect prior year performance, as
well as outlining forward-looking targets that underpin long-term incentive plans. Further; the remuneration committee should
consider deferring a proportion of the annual cash bonus into shares which would be more effective in retaining executives and
ensuring that the annual and long-term performance objectives are aligned.

Elect Kay Lesley Page as Director Mgmt For For For

Elect Kenneth William Gunderson-Briggs Mgmt For Against  Against

as Director

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, the audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. Additionally, the remuneration committee should be
Independent and this director's membership could hamper the committee's impartiality and effectiveness. Likewise, the nomination
committee should be majority independent and this director's membership could hamper the committee’s impartiality and
effectiveness.

Elect David Matthew Ackery as Director =~ Mgmt For For For

Elect Maurice John Craven as Director Mgmt For For For

Approve Grant of Performance Rights to Mgmt For For For

Gerald Harvey and Permit to Acquire

Shares in the Company

Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.
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Harvey Norman Holdings Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
8 Approve Grant of Performance Rights to Mgmt For For For

Kay Lesley Page and Permit to Acquire
Shares in the Company

Voter Rationale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterfon, and
should stagger vesting to reward progressively better performance.

9 Approve Grant of Performance Rights to Mgmt For For For
David Matthew Ackery and Permit to
Acquire Shares in the Company

Voter Ratfonale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and
should stagger vesting to reward progressively better performance.

10 Approve Grant of Performance Rights to Mgmt For For For
John Evyn Slack-Smith and Permit to
Acquire Shares in the Company

Voter Ratfonale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterfon, and
should stagger vesting to reward progressively better performance.

11 Approve Grant of Performance Rights to Mgmt For For For
Chris Mentis and Permit to Acquire
Shares in the Company

Voter Ratfonale: The long-term incentive plan is linked to a single performance target. Companies should base vesting levels on
multiple performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterfon, and
should stagger vesting to reward progressively better performance.

Qube Holdings Limited

Meeting Date: 11/24/2022 Country: Australia Ticker: QUB
Meeting Type: Annual

Primary ISIN: AU0O00000QUB5 Primary SEDOL: B1L4BC6
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Allan Davies as Director Mgmt For For For
2 Elect Alan Miles as Director Mgmt For For For
3 Elect Stephen Mann as Director Mgmt For For For
4 Elect Lindsay Ward as Director Mgmt For Against  Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

5 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a suffciently long period of time. Further, the remuneration
report does not articulate how executives performed against historic performance targets. The board should articulate how bonus
payments reflect prior year performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
Moreovey; the long-term incentive plan is linked to a single performance target. Companies should base vesting levels on multiple
performance criteria that reflect both absolute and relative financial metrics rather than a single performance criterion, and should
stagger vesting to reward progressively better performance.
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Qube Holdings Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Approve Issuance of Securities under Mgmt For Against  Against
Equity Plan Rules
Voter Rationale: Variable remuneration and equity incentives should not be granted to non-executive directors as this may
compromise their independence and ability to hold management accountable.
7 Approve Issuance of LTI Performance Mgmt For Against  Against
Rights to Paul Digney
Voter Ratfonale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
8 Approve Issuance of STI Rights to Paul ~ Mgmt For For For
Digney
9 Approve Grant of Financial Assistance in  Mgmt For For For
Relation to Acquisition
Audax Renovables SA
Meeting Date: 11/28/2022 Country: Spain Ticker: ADX
Meeting Type: Bondholder
Primary ISIN: ES0136463017 Primary SEDOL: 7586945
Did Not Vote Due to Ballot Shareblocking
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Meeting for Holders of Bonds with ISIN  Mgmt
ES0236463008
1 Approve Waiver, within the Framework Mgmt For Refer Do Not Vote
of the Potential Subscription by Audax
Renovables, Unielectrica Energia SA and
Other Subsidiaries, of the Prohibition to
Grant Guarantees on their Assests and
Rights Related to Retail Activities in
Spain
2 Authorize the Request for Waiver of Mgmt For Refer Do Not Vote
Compliance with the Debt Radio for FY
2022
3 Delegation of Faculties and Power of Mgmt For Refer Do Not Vote
Attorney to the Commissioner to Execute
as Many Deeds as they Deem Necessary
or Appropriate for the Full Effectiveness
of the Resolutions Adopted by the
General Meeting
4 Allow Questions Mgmt For Refer Do Not Vote
5 Approve Minutes of Meeting Mgmt For Refer Do Not Vote
The PRS REIT PIlc
Meeting Date: 11/28/2022 Country: United Kingdom Ticker: PRSR

Meeting Type: Annual

Primary ISIN: GBOOBFO1NH51
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The PRS REIT Pic

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Remuneration Report Mgmt For For For
3 Re-elect Stephen Smith as Director Mgmt For For For
4 Re-elect Steffan Francis as Director Mgmt For For For
5 Re-elect Roderick MacRae as Director Mgmt For For For
6 Re-elect Geeta Nanda as Director Mgmt For For For
7 Re-elect Jim Prower as Director Mgmt For For For
8 Reappoint RSM UK Audit LLP as Auditors Mgmt For For For
9 Authorise the Audit Committee to Fix Mgmt For For For
Remuneration of Auditors
10 Approve Dividend Policy Mgmt For For For
11 Authorise Issue of Equity Mgmt For For For
12 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
13 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment
14 Authorise Market Purchase of Ordinary Mgmt For For For
Shares
15 Authorise the Company to Call General Mgmt For For For
Meeting with Two Weeks' Notice
Lynas Rare Earths Limited
Meeting Date: 11/29/2022 Country: Australia Ticker: LYC
Meeting Type: Annual
Primary ISIN: AUO0000OOLYC6 Primary SEDOL: 6121176
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Remuneration Report Mgmt For For For

Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.

2 Elect Kathleen Conlon as Director Mgmt For For For

3 Approve Grant of Performance Rights to Mgmt For For For
Amanda Lacaze
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Lynas Rare Earths Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve the Increase in Non-Executive =~ Mgmt None For For
Director Fee Pool
Ramsay Health Care Limited
Meeting Date: 11/29/2022 Country: Australia Ticker: RHC
Meeting Type: Annual
Primary ISIN: AUOOOOOORHC8 Primary SEDOL: 6041995
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Further; the remuneration report does not articulate
how executives performed against historic performance targets. The board should articulate how bonus payments reflect prior year
performance, as well as outlining forward-looking targets that underpin long-term incentive plans.
3.1 Elect Steven Sargent as Director Mgmt For For For
3.2 Elect Alison Deans as Director Mgmt For For For
3.3 Elect James McMurdo as Director Mgmt For For For
4 Approve Grant of Performance Rights to Mgmt For For For
Craig Ralph McNally
Campbell Soup Company
Meeting Date: 11/30/2022 Country: USA Ticker: CPB

Meeting Type: Annual

Primary ISIN: US1344291091

Primary SEDOL: 2162845

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Fabiola R. Arredondo Mgmt For For For
1.2 Elect Director Howard M. Averill Mgmt For For For
1.3 Elect Director John P. (JP) Bilbrey Mgmt For For For
1.4 Elect Director Mark A. Clouse Mgmt For For For
1.5 Elect Director Bennett Dorrance, Jr. Mgmt For For For
1.6 Elect Director Maria Teresa (Tessa) Mgmt For For For
Hilado
1.7 Elect Director Grant H. Hill Mgmt For For For
1.8 Elect Director Sarah Hofstetter Mgmt For For For
1.9 Elect Director Marc B. Lautenbach Mgmt For For For
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Campbell Soup Company

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.10 Elect Director Mary Alice Dorrance Mgmt For Against  Against
Malone
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

1.11 Elect Director Keith R. McLoughlin Mgmt For For For

1.12 Elect Director Kurt T. Schmidt Mgmt For For For

1.13 Elect Director Archbold D. van Beuren Mgmt For Against  Against
Voter Ratfonale: Former employees or company founders are not sufficiently independent to serve on key board committees.
Directors with long board tenures should not serve on committees that require absolute independence. The audit committee should
be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

2 Ratify PricewaterhouseCoopers LLP as Mgmt For Against  Against
Auditors
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long perfod of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Also, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.

4 Approve Omnibus Stock Plan Mgmt For For For
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

5 Report on Supply Chain Practices SH Against Refer Against
Voter Rationale: The company appears to be taking steps to keep up communication with shareholders on the issues and discloses
adequate information about its policies, goals, and commitments regarding its supply chain

6 Assess and Report on the Company's SH Against Refer Against

Retirement Funds' Management of
Systemic Climate Risk

Voter Ratfionale: The Department of Labor is finalizing rules on how ESG factors should be considered by fiduciaries, and as the DOL
finalises its proposed rule, this would potentially be a good time for the company to consider how to expand its offerings in line with
employees’ desires or publicise better how employees could make changes to their plans.

Target Healthcare REIT Pic

Meeting Date: 12/06/2022 Country: United Kingdom Ticker: THRL
Meeting Type: Annual
Primary ISIN: GBOOBJGTLF51 Primary SEDOL: BIJGTLF5
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For

Statutory Reports
2 Approve Remuneration Policy Mgmt For For For
3 Approve Remuneration Report Mgmt For For For
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Target Healthcare REIT Pic

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve Company's Dividend Policy Mgmt For For For
5 Reappoint Ernst & Young LLP as Auditors Mgmt For For For
6 Authorise Board to Fix Remuneration of ~ Mgmt For For For
Auditors
7 Elect Amanda Thompsell as Director Mgmt For For For
8 Elect Richard Cotton as Director Mgmt For For For
9 Re-elect Alison Fyfe as Director Mgmt For For For
10 Re-elect Vince Niblett as Director Mgmt For For For
11 Approve Continuation of Company as Mgmt For For For
Investment Trust
12 Authorise Issue of Equity Mgmt For For For
13 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
14 Authorise Market Purchase of Ordinary Mgmt For For For
Shares
15 Authorise the Company to Call General Mgmt For For For
Meeting with Two Weeks' Notice
Apartment Income REIT Corp.
Meeting Date: 12/07/2022 Country: USA Ticker: AIRC
Meeting Type: Annual
Primary ISIN: US03750L1098 Primary SEDOL: BN6QGL5
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Terry Considine Mgmt For For For
1.2 Elect Director Thomas N. Bohjalian Mgmt For For For
1.3 Elect Director Kristin R. Finney-Cooke Mgmt For For For
1.4 Elect Director Thomas L. Keltner Mgmt For Against  Against

Voter Ratfonale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

1.5 Elect Director Devin I. Murphy Mgmt For Against  Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.6 Elect Director Margarita Mgmt For For For

Palau-Hernandez

1.7 Elect Director John Dinha Rayis Mgmt For For For
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Apartment Income REIT Corp.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.8 Elect Director Ann Sperling Mgmt For Against  Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.9 Elect Director Nina A. Tran Mgmt For For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Ratfonale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval Also, companies should establish and disclose a
policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs
management alignment with shareholder interest.

4 Amend Omnibus Stock Plan Mgmt For Against  Against

Voter Ratfonale: Incentive plans that allow for loans to exercise options are inconsistent with good practice and should be eliminated.
Also, the plan improperly allows for accelerated vesting for an overly broad range of corporate restructuring scenarios and such
provisions fail to reward performance. Rather; equity should be rolled forward into any successor company, or vest in a
time-apportioned fashion only to the extent that performance conditions are met or if an executive loses his job.

Castellum AB

Meeting Date: 12/08/2022 Country: Sweden Ticker: CAST
Meeting Type: Extraordinary Shareholders

Primary ISIN: SE0000379190 Primary SEDOL: BOXPOTO
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Elect Pontus Enquist as Chairman of Mgmt For For For
Meeting
2 Prepare and Approve List of Mgmt For For For
Shareholders
3 Approve Agenda of Meeting Mgmt For For For
4 Designate Johannes Wingborg as Mgmt For For For
Inspector of Minutes of Meeting
5 Acknowledge Proper Convening of Mgmt For For For
Meeting
6 Determine Number of Members (7) and  Mgmt For For For
Deputy Members (0) of Board
7 Elect Leiv Synnes as New Director Mgmt For For For
Cisco Systems, Inc.
Meeting Date: 12/08/2022 Country: USA Ticker: CSCO
Meeting Type: Annual
Primary ISIN: US17275R1023 Primary SEDOL: 2198163
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Cisco Systems, Inc.

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

la

1b

1c

1d
le

1f

1g

1h

1i

1

1k

1l

Elect Director M. Michele Burns Mgmt For Against  Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

Elect Director Wesley G. Bush Mgmt For For For

Elect Director Michael D. Capellas Mgmt For Against  Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
nomination committee should be majority independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director.

Elect Director Mark Garrett Mgmt For For For
Elect Director John D. Harris, II Mgmt For For For
Elect Director Kristina M. Johnson Mgmt For For For

Elect Director Roderick C. McGeary Mgmt For Against  Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee’s impartiality and effectiveness.

Elect Director Sarah Rae Murphy Mgmt For For For

Elect Director Charles H. Robbins Mgmt For For For

Voter Ratfonale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

Elect Director Brenton L. Saunders Mgmt For Against  Against

Voter Ratfonale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

Elect Director Lisa T. Su Mgmt For For For
Elect Director Marianna Tessel Mgmt For For For

Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Ratfonale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. Moreover; all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Also, incentive awards to executives should include robust performance targets that reward strong
performance and drive shareholder value over a sufficiently long period of time defined as at least three years.

Ratify PricewaterhouseCoopers LLP as Mgmt For Against  Against
Auditors

Voter Ratfonale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Cisco Systems, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Report on Tax Transparency Set Forth in  SH Against Refer For
the Global Reporting Initiative's Tax
Standard

Voter Rationale: Shareholders would benefit from increased transparency and disclosure regarding tax transparency in accordance
with the the internationally recognised GRI Tax Standard.

Keppel Corporation Limited

Meeting Date: 12/08/2022 Country: Singapore Ticker: BN4

Meeting Type: Extraordinary Shareholders

Primary ISIN: SG1U68934629 Primary SEDOL: B1VQ5C0
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Transaction Involving the Asset Mgmt For For For
Co Transfer and Combination of Keppel
Offshore & Marine LTD. and Sembcorp
Marine Ltd.
2 Approve Distribution in Connection with  Mgmt For For For
the Transaction
Medtronic Pic
Meeting Date: 12/08/2022 Country: Ireland Ticker: MDT
Meeting Type: Annual
Primary ISIN: IEOOBTN1Y115 Primary SEDOL: BTN1Y11
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Richard H. Anderson Mgmt For Against  Against
Voter Ratfonale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
1b Elect Director Craig Arnold Mgmt For For For
1c Elect Director Scott C. Donnelly Mgmt For For For
id Elect Director Lidia L. Fonseca Mgmt For Against  Against
Voter Ratfonale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
le Elect Director Andrea J. Goldsmith Mgmt For For For
1f Elect Director Randall J. Hogan, III Mgmt For For For
1g Elect Director Kevin E. Lofton Mgmt For For For
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Medtronic Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
ih Elect Director Geoffrey S. Martha Mgmt For For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1i Elect Director Elizabeth G. Nabel Mgmt For Against  Against

Voter Ratfonale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1j Elect Director Denise M. O'Leary Mgmt For Against  Against

Voter Ratfonale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

1k Elect Director Kendall J. Powell Mgmt For Against  Against

Voter Ratfonale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

2 Approve PricewaterhouseCoopers LLP as  Mgmt For Against  Against
Auditors and Authorize Board to Fix
Their Remuneration

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long perfod of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Furthermore, severance payments should not exceed two times annual pay. Larger severance packages should be subject to
a separate shareholder approval Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder
value creation in addition to and above that expected of directors as a normal part of their jobs.

4 Renew the Board's Authority to Issue Mgmt For For For
Shares Under Irish Law

5 Renew the Board's Authority to Opt-Out  Mgmt For For For
of Statutory Pre-Emptions Rights Under
Irish Law

6 Authorize Overseas Market Purchases of Mgmt For For For
Ordinary Shares

CyberAgent, Inc.

Meeting Date: 12/09/2022 Country: Japan Ticker: 4751
Meeting Type: Annual
Primary ISIN: JP3311400000 Primary SEDOL: 6220501
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Approve Allocation of Income, with a Mgmt For For For

Final Dividend of JPY 14
2 Amend Articles to Disclose Shareholder ~ Mgmt For For For

Meeting Materials on Internet
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CyberAgent, Inc.

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3.1 Elect Director Fujita, Susumu Mgmt For For For

3.2 Elect Director Hidaka, Yusuke Mgmt For For For

3.3 Elect Director Nakayama, Go Mgmt For For For

3.4 Elect Director Nakamura, Koichi Mgmt For For For

3.5 Elect Director Takaoka, Kozo Mgmt For For For

4 Approve Deep Discount Stock Option Mgmt For Against  Against

Plan

Voter Rationale: This plan does not effectively link executive pay to performance. The board should introduce stretching performance
targets that reward strong performance and build shareholder value over time.

STORE Capital Corporation

Meeting Date: 12/09/2022

Country: USA

Meeting Type: Special

Ticker: STOR

Primary ISIN: US8621211007

Primary SEDOL: BSKRKJ5

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Merger Agreement Mgmt For For For
2 Advisory Vote on Golden Parachutes Mgmt For Against  Against
Voter Rationale: Cash severance is double trigger; reasonably based, and no excise tax gross-ups are payable. However, all equity
awards will automatically accelerate upon closing, and certain PSU awards will vest above target without a clear and compelling
ratfonale disclosed in the merger proxy. Also, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control.
3 Adjourn Meeting Mgmt For For For
Japan Real Estate Investment Corp.
Meeting Date: 12/13/2022 Country: Japan Ticker: 8952
Meeting Type: Special
Primary ISIN: JP3027680002 Primary SEDOL: 6397580
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Amend Articles to Amend Provisions on ~ Mgmt For For For
Unitholder Meeting Convocation
Schedule - Disclose Unitholder Meeting
Materials on Internet
2 Elect Executive Director Kato, Jo Mgmt For For For
3.1 Elect Alternate Executive Director Mgmt For For For
Kojima, Shojiro
3.2 Elect Alternate Executive Director Fujino, Mgmt For For For

Masaaki
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Japan Real Estate Investment Corp.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4.1 Elect Supervisory Director Takano, Mgmt For For For
Hiroaki
4.2 Elect Supervisory Director Aodai, Miyuki ~ Mgmt For For For
5 Elect Alternate Supervisory Director Mgmt For For For
Suzuki, Norio
Microsoft Corporation
Meeting Date: 12/13/2022 Country: USA Ticker: MSFT
Meeting Type: Annual
Primary ISIN: US5949181045 Primary SEDOL: 2588173
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Reid G. Hoffman Mgmt For For For
1.2 Elect Director Hugh F. Johnston Mgmt For Against  Against
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
1.3 Elect Director Teri L. List Mgmt For For For
1.4 Elect Director Satya Nadella Mgmt For For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.
1.5 Elect Director Sandra E. Peterson Mgmt For For For
1.6 Elect Director Penny S. Pritzker Mgmt For For For
1.7 Elect Director Carlos A. Rodriguez Mgmt For For For
1.8 Elect Director Charles W. Scharf Mgmt For For For
1.9 Elect Director John W. Stanton Mgmt For For For
1.10 Elect Director John W. Thompson Mgmt For For For
1.11 Elect Director Emma N. Walmsley Mgmt For For For
1.12 Elect Director Padmasree Warrior Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.
3 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against  Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Microsoft Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Report on Cost/Benefit Analysis of SH Against Refer Against

Diversity and Inclusion

Voter Rationale: Microsoft alreadly provides shareholders with sufficient information to assess its diversity and inclusion efforts.
5 Report on Hiring of Persons with Arrest ~ SH Against Refer Against

or Incarceration Records

Voter Rationale: While we agree with the sentiment of the proposal, the company has implemented the main requests of the Fair
Chance Business Pledge and is disclosing sufficient information for shareholders to be able to assess the impact of its various diversity
and inclusion initiatives.

6 Assess and Report on the Company's SH Against Refer Against
Retirement Funds' Management of
Systemic Climate Risk

Voter Rationale: The company offers an option to employees that want to invest more responsibly, and the Department of Labor is
finalizing rules on how ESG factors should be considered by fiduciaries.

7 Report on Government Use of Microsoft SH Against Refer Against
Technology

Voter Rationale: Mircosoft provides adequate information on its human rights principles, due diligence, and oversight related to
government use of its technology.

8 Report on Development of Products for ~ SH Against Refer Against
Military

Voter Rationale: Mircosoft provides adequate information on its human rights principles, due diligence, and oversight related to
government use of its technology.

9 Report on Tax Transparency SH Against Refer For

Voter Rationale: Shareholders would benefit from increased transparency and disclosure regarding tax transparency in accordance
with the the internationally recognised GRI Tax Standard.

AutoZone, Inc.

Meeting Date: 12/14/2022 Country: USA Ticker: AZO
Meeting Type: Annual
Primary ISIN: US0533321024 Primary SEDOL: 2065955
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Michael A. George Mgmt For For For

1.2 Elect Director Linda A. Goodspeed Mgmt For For For

1.3 Elect Director Earl G. Graves, Jr. Mgmt For Against  Against

Voter Ratfonale: This director is not sufficiently independent to serve as the independent lead director:

1.4 Elect Director Enderson Guimaraes Mgmt For For For
1.5 Elect Director Brian P. Hannasch Mgmt For For For
1.6 Elect Director D. Bryan Jordan Mgmt For For For
1.7 Elect Director Gale V. King Mgmt For For For
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AutoZone, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.8 Elect Director George R. Mrkonic, Jr. Mgmt For Against  Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

1.9 Elect Director William C. Rhodes, III Mgmt For For For

Voter Ratfonale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.10 Elect Director Jill A. Soltau Mgmt For For For

2 Ratify Ernst & Young LLP as Auditors Mgmt For Against  Against

Voter Ratfonale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Ratfonale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition
to and above that expected of directors as a normal part of their jobs.

Barry Callebaut AG

Meeting Date: 12/14/2022 Country: Switzerland Ticker: BARN
Meeting Type: Annual

Primary ISIN: CH0009002962 Primary SEDOL: 5476929
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Accept Annual Report Mgmt For For For
1.2 Approve Remuneration Report Mgmt For For For
1.3 Accept Financial Statements and Mgmt For For For
Consolidated Financial Statements
2 Approve Allocation of Income and Mgmt For For For
Dividends of CHF 28.00 per Share
3 Approve Discharge of Board and Senior ~ Mgmt For For For
Management
4.1.1 Reelect Patrick De Maeseneire as Mgmt For For For
Director
4.1.2 Reelect Markus Neuhaus as Director Mgmt For Against  Against

Voter Rationale: Board elections (Items 4.1.1-4.2) A vote AGAINST Markus Neuhaus is warranted because he is non-independent and
serves as the chair of the audit committee. Votes FOR the remaining nominees are warranted due to a lack of further concerns. Board
chair election (Item 4.3) A vote FOR Patrick De Maeseneire as board chair is warranted due to a lack of concerns. Committee
elections (Items 4.4.1-4.4.5) We note that the company has a combined nomination and compensation committee. As such, a vote
AGAINST the reappointment of the committee chaiy, Tim Minges, s warranted as a signal of concern to the board because the board
Is insufficiently gender diverse. Votes FOR the remaining nominees are warranted due to a lack of further concerns.
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Barry Callebaut AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4.1.3 Reelect Fernando Aguirre as Director Mgmt For For For
4.1.4 Reelect Angela Wei Dong as Director Mgmt For For For
4.1.5 Reelect Nicolas Jacobs as Director Mgmt For For For
4.1.6 Reelect Elio Sceti as Director Mgmt For For For
4.1.7 Reelect Tim Minges as Director Mgmt For For For
4.1.8 Reelect Antoine de Saint-Affrique as Mgmt For For For
Director
4.1.9 Reelect Yen Tan as Director Mgmt For For For
4.2 Elect Thomas Intrator as Director Mgmt For For For
4.3 Reelect Patrick De Maeseneire as Board  Mgmt For For For
Chair
4.4.1 Appoint Fernando Aguirre as Member of Mgmt For For For
the Nomination and Compensation
Committee
4.4.2 Appoint Elio Sceti as Member of the Mgmt For For For
Nomination and Compensation
Committee
4.4.3 Appoint Tim Minges as Member of the Mgmt For Against  Against
Nomination and Compensation
Committee

Voter Rationale: Board elections (Items 4.1.1-4.2) A vote AGAINST Markus Neuhaus is warranted because he is non-independent and
serves as the chair of the audit committee. Votes FOR the remaining nominees are warranted due to a lack of further concerns. Board
chair election (Item 4.3) A vote FOR Patrick De Maeseneire as board chair is warranted due to a lack of concerns. Committee
elections (Items 4.4.1-4.4.5) We note that the company has a combined nomination and compensation committee. As such, a vote
AGAINST the reappointment of the committee chaii; Tim Minges, is warranted as a signal of concern to the board because the board
Is insufficiently gender diverse. Votes FOR the remaining nominees are warranted due to a lack of further concerns.

4.4.4 Appoint Antoine de Saint-Affrique as Mgmt For For For
Member of the Nomination and
Compensation Committee

4.4.5 Appoint Yen Tan as Member of the Mgmt For For For
Nomination and Compensation
Committee

4.5 Designate Keller KLG as Independent Mgmt For For For
Proxy

4.6 Ratify KPMG AG as Auditors Mgmt For For For

5.1 Approve Remuneration of Board of Mgmt For For For
Directors in the Amount of CHF 6.2
Million

5.2 Approve Fixed Remuneration of Mgmt For For For
Executive Committee in the Amount of
CHF 6.5 Million

5.3 Approve Variable Remuneration of Mgmt For For For
Executive Committee in the Amount of
CHF 13.6 Million

6 Transact Other Business (Voting) Mgmt For Against  Against

Voter Ratfonale: A vote AGAINST is warranted because: - This item concerns additional instructions from the shareholder to the proxy
in case new voting items or counterproposals are introduced at the meeting by shareholders or the board of directors; and - The
content of these new items or counterproposals is not known at this time. Therefore, it is in shareholders' best interest to vote
against this item on a precautionary basis.
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Orica Ltd.

Meeting Date: 12/14/2022 Country: Australia Ticker: ORI
Meeting Type: Annual

Primary ISIN: AUOOOOOOORI1 Primary SEDOL: 6458001
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.1 Elect Gene Tilbrook as Director Mgmt For For For
2.2 Elect Karen Moses as Director Mgmt For For For
2.3 Elect Gordon Naylor as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Moreover, the remuneration report does not articulate how executives performed against historic performance
targets. The board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets
that underpin long-term incentive plans.

4 Approve Grant of Performance Rights to  Mgmt For For For
Sanjeev Gandhi

5 Approve Proportional Takeover Bids Mgmt For For For

Westpac Banking Corp.

Meeting Date: 12/14/2022 Country: Australia Ticker: WBC
Meeting Type: Annual

Primary ISIN: AUOO0O000WBC1 Primary SEDOL: 6076146
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Approve the Amendments to the SH Against Against  Against

Company's Constitution

Voter Ratfonale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.

1b Approve Climate Risk Safeguarding SH Against Refer Against
Voter Ratfonale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.

3 Elect Peter Nash as Director Mgmt For For For

4 Approve Grant of Performance Share Mgmt For Against  Against

Rights to Peter King

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, the long-term incentive plan is linked to a single performance target. Companies should base
vesting levels on multiple performance criteria that reflect both absolute and relative financial metrics rather than a single
performance criterion, and should stagger vesting to reward progressively better performance.
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Westpac Banking Corp.

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Furthermore, significant salary increases should be
linked to material changes in the business or in the role and responsibilities of executive directors. Also, the long-term incentive plan
Is linked to a single performance target. Companies should base vesting levels on multiple performance criteria that reflect both
absolute and relative financial metrics rather than a single performance criterion, and should stagger vesting to reward progressively
better performance. Likewise, on early termination, all share-based awards should be time pro-rated and tested for performance,
including in the event of a change of control. Moreover, the remuneration report does not articulate how executives performed
against historic performance targets. The board should articulate how bonus payments reflect prior year performance, as well as
outlining forward-looking targets that underpin long-term incentive plans.

Approve the Conditional Spill Resolution  Mgmt Against Against  Against

Australia and New Zealand Banking Group Limited

Meeting Date: 12/15/2022 Country: Australia Ticker: ANZ
Meeting Type: Annual
Primary ISIN: AUOOO0O00OANZ3 Primary SEDOL: 6065586
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Jeffrey Paul Smith as Director Mgmt For For For
2b Elect Sarah Jane Halton as Director Mgmt For For For
2c Elect Paul Dominic O'Sullivan as Director Mgmt For For For
3 Approve Remuneration Report Mgmt For Refer For
Voter Rationale: the remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.
4 Approve Grant of Restricted Rights and ~ Mgmt For Against  Against
Performance Rights to Shayne Elliott
5 Approve the Amendments to the SH Against Against  Against
Company's Constitution
Voter Rationale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.
6 Approve Climate Risk Safeguarding SH Against Refer Against

Voter Rationale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.

Australia and New Zealand Banking Group Limited

Meeting Date: 12/15/2022 Country: Australia Ticker: ANZ

Meeting Type: Court
Primary ISIN: AUOOO0O00ANZ3 Primary SEDOL: 6065586
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Australia and New Zealand Banking Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Court-Ordered Meeting Mgmt
1 Approve Scheme of Arrangement in Mgmt For For For
Relation to the Proposed Restructure of
the ANZ Group
FactSet Research Systems Inc.
Meeting Date: 12/15/2022 Country: USA Ticker: FDS
Meeting Type: Annual
Primary ISIN: US3030751057 Primary SEDOL: 2329770
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director James J. McGonigle Mgmt For For For

Voter Ratfonale: This director is not sufficiently independent to serve as the independent lead director. Given that there has been
meaningful board refreshment during the year under review, support is warranted at this time and the matter will be kept under

review.
1b Elect Director F. Philip Snow Mgmt For For For
1c Elect Director Maria Teresa Tejada Mgmt For For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.

4 Declassify the Board of Directors Mgmt For For For

Voter Ratfionale: The decision to declassify the board is laudable. The annual election of directors provides greater board
accountability to shareholders and is appreciated.

5 Amend Certificate of Incorporation to Mgmt For For For
Eliminate Certain Business Combination
Restrictions

6 Adopt the Jurisdiction of Incorporation Mgmt For Against  Against
as the Exclusive Forum for Certain
Disputes

Voter Rationale: Measures that restrict investors' access to courts are not preferred practice and should be avoided.

7 Amend Certificate of Incorporation to Mgmt For Refer For
Add Federal Forum Selection Provision

8 Amend Certificate of Incorporation to Mgmt For For For
Remove Creditor Compromise Provision

9 Amend Certificate of Incorporation to Mgmt For For For
Clarify, Streamline and Modernize the
Certificate of Incorporation
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Aroundtown SA

Meeting Date: 12/16/2022 Country: Luxembourg

Ticker: AT1

Meeting Type: Extraordinary Shareholders

Primary ISIN: LU1673108939

Primary SEDOL: BFOCK44

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Extraordinary Meeting Agenda Mgmt
1 Amend Article 9.2 of the Articles of Mgmt For For For
Association
Aroundtown SA
Meeting Date: 12/16/2022 Country: Luxembourg Ticker: AT1
Meeting Type: Ordinary Shareholders
Primary ISIN: LU1673108939 Primary SEDOL: BFOCK44
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Meeting for Ordinary Shareholders Mgmt
1 Approve the Use of Treasury Shares Mgmt For For For
Acquired Through the Buy-Back
Programme for Share Lending
Transactions with Financial Institutions
Hamamatsu Photonics KK
Meeting Date: 12/16/2022 Country: Japan Ticker: 6965
Meeting Type: Annual
Primary ISIN: JP3771800004 Primary SEDOL: 6405870
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Allocation of Income, with a Mgmt For For For
Final Dividend of JPY 40
2 Amend Articles to Disclose Shareholder ~ Mgmt For For For
Meeting Materials on Internet
3.1 Elect Director Hiruma, Akira Mgmt For For For
3.2 Elect Director Suzuki, Kenji Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.3 Elect Director Maruno, Tadashi Mgmt For For For
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Hamamatsu Photonics KK

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3.4 Elect Director Kato, Hisaki Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.5 Elect Director Suzuki, Takayuki Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.6 Elect Director Mori, Kazuhiko Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.7 Elect Director Kodate, Kashiko Mgmt For For For
3.8 Elect Director Koibuchi, Ken Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.9 Elect Director Kurihara, Kazue Mgmt For For For
3.10 Elect Director Hirose, Takuo Mgmt For For For

National Australia Bank Limited

Meeting Date: 12/16/2022 Country: Australia Ticker: NAB
Meeting Type: Annual
Primary ISIN: AUOOOOOONAB4 Primary SEDOL: 6624608
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Philip Chronican as Director Mgmt For For For
1b Elect Kathryn Fagg as Director Mgmt For For For
1c Elect Douglas McKay as Director Mgmt For For For
2 Approve Remuneration Report Mgmt For For For
3a Approve Grant of Deferred Rights to Mgmt For For For
Ross McEwan
3b Approve Grant of Performance Rights to Mgmt For For For
Ross McEwan
4 Approve the Amendments to the Mgmt For For For
Company's Constitution
5 Consideration of Financial Report, Mgmt
Directors' Report and Auditor's Report
6a Approve the Amendments to the SH Against Against  Against

Company's Constitution - Insert into the
Constitution in Clause 8 'General
Meetings' the New Sub-clause 8.3A
'Advisory Resolutions'

Voter Rationale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.
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National Australia Bank Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6b Approve Climate Risk Safeguarding SH Against Refer Against

Voter Rationale: We do not support shareholder proposals where we consider that the issue raised is not material, is already
sufficiently addressed by the company or the request is overly burdensome or impractical.

GMO Payment Gateway, Inc.

Meeting Date: 12/18/2022 Country: Japan Ticker: 3769
Meeting Type: Annual
Primary ISIN: JP3385890003 Primary SEDOL: BO6CMQ9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Allocation of Income, with a Mgmt For For For
Final Dividend of JPY 160
2 Amend Articles to Disclose Shareholder ~ Mgmt For For For
Meeting Materials on Internet
3.1 Elect Director Ainoura, Issei Mgmt For For For
3.2 Elect Director Kumagai, Masatoshi Mgmt For For For
3.3 Elect Director Muramatsu, Ryu Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.4 Elect Director Isozaki, Satoru Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.5 Elect Director Yasuda, Masashi Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.6 Elect Director Yamashita, Hirofumi Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.7 Elect Director Arai, Teruhiro Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.8 Elect Director Inagaki, Noriko Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.9 Elect Director Kawasaki, Yuki Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.10 Elect Director Shimahara, Takashi Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.11 Elect Director Sato, Akio Mgmt For For For
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Invincible Investment Corp.

Meeting Date: 12/20/2022 Country: Japan Ticker: 8963
Meeting Type: Special
Primary ISIN: JP3046190009 Primary SEDOL: BOOSTP1
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Amend Articles to Disclose Unitholder Mgmt For For For
Meeting Materials on Internet - Amend
Asset Management Compensation
2 Elect Executive Director Fukuda, Naoki Mgmt For For For
3 Elect Alternate Executive Director Ichiki, Mgmt For For For
Naoto
4.1 Elect Supervisory Director Tamura, Mgmt For For For
Yoshihiro
4.2 Elect Supervisory Director Fujimoto, Mgmt For For For
Hiroyuki
Open House Group Co., Ltd.
Meeting Date: 12/21/2022 Country: Japan Ticker: 3288
Meeting Type: Annual
Primary ISIN: JP3173540000 Primary SEDOL: BD3D170
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Allocation of Income, with a Mgmt For For For
Final Dividend of JPY 67
2 Amend Articles to Disclose Shareholder ~ Mgmt For For For
Meeting Materials on Internet
3.1 Elect Director Arai, Masaaki Mgmt For For For
3.2 Elect Director Kamata, Kazuhiko Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.3 Elect Director Wakatabi, Kotaro Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.4 Elect Director Imamura, Hitoshi Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.5 Elect Director Fukuoka, Ryosuke Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.6 Elect Director Munemasa, Hiroshi Mgmt For Against  Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
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Open House Group Co., Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3.7 Elect Director Ishimura, Hitoshi Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.8 Elect Director Omae, Yuko Mgmt For For For
3.9 Elect Director Kotani, Maoko Mgmt For For For
4 Appoint Alternate Statutory Auditor Mgmt For For For
Mabuchi, Akiko
5 Approve Compensation Ceiling for Mgmt For For For
Directors
6 Approve Deep Discount Stock Option Mgmt For Against  Against

Samhallsbyggnadsbolaget I Norden AB

Meeting Date: 12/21/2022

Plan

Voter Ratfonale: This plan does not effectively link executive pay to performance. The board should introduce stretching performance
targets that reward strong performance and build shareholder value over time.

Country: Sweden

Ticker: SBB.B

Meeting Type: Extraordinary Shareholders

Primary ISIN: SE0009554454

Primary SEDOL: BD7Y737

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt For For For
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspector(s) of Minutes of Mgmt For For For
Meeting
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Approve Distribution of Shares in Mgmt For For For
Subsidiary Amasten Fastighets AB to
Shareholders
8 Close Meeting Mgmt
Cathay Pacific Airways Limited
Meeting Date: 12/23/2022 Country: Hong Kong Ticker: 293

Meeting Type: Extraordinary Shareholders

Primary ISIN: HK0293001514
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Cathay Pacific Airways Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Framework Agreement, Its Mgmt For For For
Term, the Transactions and the Annual
Caps
2 Amend Articles of Association Mgmt For For For
Frasers Logistics & Commercial Trust
Meeting Date: 01/17/2023 Country: Singapore Ticker: BUOU
Meeting Type: Annual
Primary ISIN: SG1CI9000006 Primary SEDOL: BYYFHZ2
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Trustee ~Mgmt For For
and Auditors' Reports
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account. Companies should
develop and disclose a policy aimed at encouraging greater diversity, including gendey; at the board and executive management
levels, and throughout the organisation.
2 Approve KPMG LLP as Auditors and Mgmt For For
Authorize Board to Fix Their
Remuneration
3 Approve Issuance of Equity or Mgmt For Against

Linde PIc

Meeting Date: 01/18/2023

Equity-Linked Securities with or without
Preemptive Rights

Voter Ratfonale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional

circumstances only and fully justified by the company.

Country: Ireland

Ticker: LIN

Meeting Type: Extraordinary Shareholders

Primary ISIN: IEO0BZ12WP82

Primary SEDOL: BZ12WP8

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Scheme of Arrangement Mgmt For For For
2 Amend Articles of Association Mgmt For For For
3 Approve Common Draft Terms of Merger Mgmt For For For
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Linde PIc

Meeting Date: 01/18/2023 Country: Ireland Ticker: LIN
Meeting Type: Court

Primary ISIN: IEO0BZ12WP82 Primary SEDOL: BZ12WP8
Did Not Vote Due to Ballot Shareblocking
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Court Meeting Mgmt

1 Approve Scheme of Arrangement Mgmt For For Do Not Vote
Costco Wholesale Corporation
Meeting Date: 01/19/2023 Country: USA Ticker: COST

Meeting Type: Annual
Primary ISIN: US22160K1051 Primary SEDOL: 2701271
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Susan L. Decker Mgmt For Against  For

1b Elect Director Kenneth D. Denman Mgmt For For For

1c Elect Director Richard A. Galanti Mgmt For For For

1d Elect Director Hamilton E. James Mgmt For Against  For

le Elect Director W. Craig Jelinek Mgmt For For For

1f Elect Director Sally Jewell Mgmt For For For

1g Elect Director Charles T. Munger Mgmt For Against  Against

Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent. Nominees who also serve as executive officers at publicly
listed companies are expected to hold no more than one external directorship to ensure they have sufficient time and energy to
discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1h Elect Director Jeffrey S. Raikes Mgmt For Against  For

1i Elect Director John W. Stanton Mgmt For For For

1j Elect Director Ron M. Vachris Mgmt For For For

1k Elect Director Mary Agnes (Maggie) Mgmt For For For
Wilderotter

2 Ratify KPMG LLP as Auditors Mgmt For Against  For

Voter Rationale: Companies that have had the same auditor for a long perfod of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers' Compensation

Voter Rationale: Variable remuneration should not contain a significant overlap of metrics. Long-term incentive awards should be usea
to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant.
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Costco Wholesale Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year One Year
5 Report on Risk Due to Restrictions on SH Against Refer Abstain
Reproductive Rights
Voter Rationale: While we agree with the spirit of the proposal, particularly from a human capital management standpoint as it
appears a large portion of Costco's workforce are women or people of color and reproductive health restrictions disproportionately
affect these communities, we have concerns regarding the proposed timeline for implementation. As such, we will abstain on this
proposal.
Visa Inc.
Meeting Date: 01/24/2023 Country: USA Ticker: V
Meeting Type: Annual
Primary ISIN: US92826C8394 Primary SEDOL: B2PZN04
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Lloyd A. Carney Mgmt For Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
1b Elect Director Kermit R. Crawford Mgmt For For
1c Elect Director Francisco Javier Mgmt For For
Fernandez-Carbajal
1d Elect Director Alfred F. Kelly, Jr. Mgmt For For
le Elect Director Ramon Laguarta Mgmt For For
1f Elect Director Teri L. List Mgmt For For
1g Elect Director John F. Lundgren Mgmt For For
1h Elect Director Denise M. Morrison Mgmt For For
1i Elect Director Linda J. Rendle Mgmt For For
1j Elect Director Maynard G. Webb, Jr. Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify KPMG LLP as Auditors Mgmt For For

Voter Ratfonale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Visa Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Require Independent Board Chair SH Against For

Voter Ratfonale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

Britvic Plc

Meeting Date: 01/26/2023 Country: United Kingdom Ticker: BVIC
Meeting Type: Annual

Primary ISIN: GBOOBON8QD54 Primary SEDOL: BON8QD5
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For
Statutory Reports
2 Approve Final Dividend Mgmt For For
3 Approve Remuneration Report Mgmt For For
4 Approve Share Incentive Plan Mgmt For For
5 Re-elect John Daly as Director Mgmt For For
6 Re-elect Sue Clark as Director Mgmt For For
7 Re-elect William Eccleshare as Director ~ Mgmt For For
8 Re-elect Emer Finnan as Director Mgmt For For
9 Re-elect Simon Litherland as Director Mgmt For For
10 Re-elect Euan Sutherland as Director Mgmt For For
11 Re-elect Joanne Wilson as Director Mgmt For For
12 Elect Hounaida Lasry as Director Mgmt For For
13 Appoint Deloitte LLP as Auditors Mgmt For For
14 Authorise the Audit Committee to Fix Mgmt For For
Remuneration of Auditors
15 Authorise UK Political Donations and Mgmt For For
Expenditure
16 Authorise Issue of Equity Mgmt For For
17 Authorise Issue of Equity without Mgmt For For
Pre-emptive Rights
18 Authorise Issue of Equity without Mgmt For For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment
19 Authorise Market Purchase of Ordinary Mgmt For For
Shares
20 Authorise the Company to Call General Mgmt For For

Meeting with Two Weeks' Notice
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Park24 Co., Ltd.

Meeting Date: 01/26/2023 Country: Japan Ticker: 4666
Meeting Type: Annual

Primary ISIN: JP3780100008 Primary SEDOL: 6667733
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Amend Articles to Disclose Shareholder ~ Mgmt For For For
Meeting Materials on Internet

2.1 Elect Director Nishikawa, Koichi Mgmt For For For

2.2 Elect Director Sasaki, Kenichi Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.3 Elect Director Kawakami, Norifumi Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.4 Elect Director Kawasaki, Keisuke Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.5 Elect Director Yamanaka, Shingo Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.6 Elect Director Oura, Yoshimitsu Mgmt For Against  Against

Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity. Moreovey; the Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

3 Elect Director and Audit Committee Mgmt For Against  Against
Member Nagasaka, Takashi

Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity. Moreovey; the Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

Kobe Bussan Co., Ltd.

Meeting Date: 01/27/2023 Country: Japan Ticker: 3038
Meeting Type: Annual

Primary ISIN: JP3291200008 Primary SEDOL: B14RIB7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Amend Articles to Disclose Shareholder ~ Mgmt For For For
Meeting Materials on Internet
2.1 Elect Director Numata, Hirokazu Mgmt For For For
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Kobe Bussan Co., Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.2 Elect Director Tanaka, Yasuhiro Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.3 Elect Director Kido, Yasuharu Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.4 Elect Director Asami, Kazuo Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.5 Elect Director Nishida, Satoshi Mgmt For Against  Against
Voter Ratfonale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.6 Elect Director Watanabe, Akihito Mgmt For Against  Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3 Approve Stock Option Plan Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.

Accenture Plc

Meeting Date: 02/01/2023 Country: Ireland Ticker: ACN
Meeting Type: Annual
Primary ISIN: IEO0B4BNMY34 Primary SEDOL: B4BNMY3
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Jaime Ardila Mgmt For For
1b Elect Director Nancy McKinstry Mgmt For Against
1c Elect Director Beth E. Mooney Mgmt For For
id Elect Director Gilles C. Pelisson Mgmt For For
le Elect Director Paula A. Price Mgmt For For
1f Elect Director Venkata (Murthy) Mgmt For For
Renduchintala
1g Elect Director Arun Sarin Mgmt For For
1h Elect Director Julie Sweet Mgmt For For
1i Elect Director Tracey T. Travis Mgmt For Against
2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year
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Accenture Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve KPMG LLP as Auditors and Mgmt For For
Authorize Board to Fix Their
Remuneration
5 Renew the Board's Authority to Issue Mgmt For For
Shares Under Irish Law
6 Authorize Board to Opt-Out of Statutory Mgmt For For
Pre-Emption Rights
7 Determine Price Range for Reissuance of Mgmt For For
Treasury Shares
Imperial Brands Plc
Meeting Date: 02/01/2023 Country: United Kingdom Ticker: IMB
Meeting Type: Annual
Primary ISIN: GB0004544929 Primary SEDOL: 0454492
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For
Statutory Reports
2 Approve Remuneration Report Mgmt For For
3 Approve Final Dividend Mgmt For For
4 Re-elect Stefan Bomhard as Director Mgmt For For
5 Re-elect Susan Clark as Director Mgmt For For
6 Re-elect Ngozi Edozien as Director Mgmt For For
7 Re-elect Therese Esperdy as Director Mgmt For For
8 Re-elect Alan Johnson as Director Mgmt For For
9 Re-elect Robert Kunze-Concewitz as Mgmt For For
Director
10 Re-elect Lukas Paravicini as Director Mgmt For For
11 Re-elect Diane de Saint Victor as Mgmt For For
Director
12 Re-elect Jonathan Stanton as Director Mgmt For For
13 Reappoint Ernst & Young LLP as Auditors Mgmt For For
14 Authorise the Audit Committee to Fix Mgmt For For
Remuneration of Auditors
15 Approve Share Matching Scheme Mgmt For For
16 Authorise UK Political Donations and Mgmt For For
Expenditure
17 Authorise Issue of Equity Mgmt For For
18 Authorise Issue of Equity without Mgmt For For

Pre-emptive Rights
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Imperial Brands Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
19 Authorise Market Purchase of Ordinary ~ Mgmt For For
Shares
20 Authorise the Company to Call General Mgmt For For
Meeting with Two Weeks' Notice
Warehouses De Pauw SCA
Meeting Date: 02/02/2023 Country: Belgium Ticker: WDP
Meeting Type: Extraordinary Shareholders
Primary ISIN: BE0974349814 Primary SEDOL: BK8VQD9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Extraordinary Shareholders' Meeting Mgmt
Agenda
Al Receive Special Board Report Re: Mgmt
Renewal of Authorized Capital
A.2.1 Authorize Increase in Share Capital of up Mgmt For For For
to 50 Percent of Authorized Capital With
Preemptive Rights by Cash Contributions
A211 Authorize Increase in Share Capital of up Mgmt For For For
to 50 Percent of Authorized Capital by
Optional Dividend
A2II1 Authorize Increase in Share Capital of up Mgmt For For For
to 10 Percent of Authorized Capital
Without Preemptive Rights by Various
Means
B Authorize Share Repurchase Program Mgmt For For For
and Reissuance of Repurchased Shares
C Authorize Implementation of Approved Mgmt For For For
Resolutions and Filing of Required
Documents/Formalities at Trade Registry
Emerson Electric Co.
Meeting Date: 02/07/2023 Country: USA Ticker: EMR
Meeting Type: Annual
Primary ISIN: US2910111044 Primary SEDOL: 2313405
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Martin S. Craighead Mgmt For For
ib Elect Director Gloria A. Flach Mgmt For For
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Emerson Electric Co.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1c Elect Director Matthew S. Levatich Mgmt For For
2 Ratify KPMG LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year
Siemens Energy AG
Meeting Date: 02/07/2023 Country: Germany Ticker: ENR
Meeting Type: Annual
Primary ISIN: DEOOOENER6YO Primary SEDOL: BMTVQK9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements and Mgmt
Statutory Reports for Fiscal Year
2021/22 (Non-Voting)
2 Approve Allocation of Income and Mgmt For For
Omission of Dividends
3.1 Approve Discharge of Management Mgmt For For
Board Member Christian Bruch for Fiscal
Year 2021/22
3.2 Approve Discharge of Management Mgmt For For
Board Member Maria Ferraro for Fiscal
Year 2021/22
3.3